Institution Narrative

Norwalk Community College (NCC) is the educational center of the community, providing
opportunities for intellectual inquiry, open dialogue, multicultural awareness and lifelong
learning.

During the 2017 reporting period, NCC continued to strive towards creating a learning
environment where faculty, staff and students feel welcome and safe. In furtherance of these
objectives, NCC widely publicizes its policies and procedures related to preventing prohibited
conduct, included sexual misconduct.

NCC policies included in this report affirm the College’s commitment to preventing and
responding to acts of sexual misconduct, by or against students, staff, or visitors. Acts of sexual
violence, including, but not limited to, intimate partner violence, sexual assault and/or stalking
will not be tolerated on campus.

Also included in this report, are statistics, data and programming materials, which reflect the
manner in which NCC continues to work to educate members of the NCC community of the
impact of sexual violence, and the various support services available to both primary and
secondary survivors of sexual violence.

The compilation of this report provided NCC an opportunity to inventory and review various
methods in place to prevent violence, raise awareness, and also identity any trends in
reporting/disclosure.

During the reporting period, NCC received 1 report of sexual misconduct which occurred off
campus. The investigation into the report failed to produce evidence to substantiate the report.
However, all those involved in investigation were referred for training on consent and sexual
misconduct on campus. The College also received 2 disclosures of stalking. Both disclosures
were made by NCC students against individuals whom were not affiliated with NCC. In addition
to providing information on support services, individuals were advised of accommodations that
can be provided, and assistance for filling out any relevant paperwork were offered.

Through the College’s Title IX Coordinator, College Counseling Center, and Campus Resource
Team, students and staff were provided with a variety of information on how to prevent sexual
violence, how to recognize and report sexual violence, and the mental health and academic
impact on sexual violence. Information distributed are made available in Spanish, and also
available in chart form, to simplify the reporting process/requirements, and confidential
resources on campus.
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Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) is commiitted to insuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acls of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct
and intimate partner violence.

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual
~ harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a manner is through reporting. Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general
information regarding sexual misconduct. Each and every BOR govemed college and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts
takes place. Other than confidential resources as defined above, in addition to employees who qualify
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are
required to immediately communicate to the institution's designated recipient any disclosure or report
of sexual misconduct received from a student as well as communicate any disclosure or report of
sexual misconduct the employee received from another employee when misconduct is related to the
business of the institution. ‘ o

Alfirmative consent musl be given by all parties before engaging in sexual activity.- Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Repgents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:
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Terms, Usage and Standards

Consent must be alfirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or aclions — (o engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Alfirmalive consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
ol each person to assure (hat he or she has the affirmative consent of all persons engaged in the sexual
activity (o engage in the sexual activity and that affirmative consent is sustained throughout the sexual
aclivity. 1t shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between
the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent.

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct
accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the imstitution.

Sexnal misconduef includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment:
submission (o or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may coustitute sexual harassment include but are not limited to:

o sexual flirtation, touching, advances or propositions

e verbal abuse of a sexual nature

o pressure to engage in sexual activity

« graphic or suggestive comments about an individual's dress or appearance
o use of sexually degrading words to describe an individual
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display of sexually suggestive objects, pictures or photographs

sexual jokes

stereotypic comments based upon gender

threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

Relaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation.

(b) Sexnal assanlf shall include but is not limited to a sexual act directed against another person

without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent:

Sexual assaull is further defined in sections 53a-70, 53a-70a, 532-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of

another for anyone's advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

Prostituting another person;

Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity:
Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;
Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

Engaging in non-cousensual voyeurism,;

Knowingly transmitting an STI, such as HIV to another without disclosing your STI
stalus;

Exposing one’s genitals in non-consensual circumstances, or inducing ‘another to
expose his or her genitals; or Bk
Possessing, distribuling, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against

an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as o sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-18l1c, 53a-181d or 53a-181e of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
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former spouse or by a pactner in a dating relationship that results from (1) sexual assault (2)
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence™ are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of proteclive or restraining orders issued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

o Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

o Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether viclim or acquaintance, friend or family member of the victim) or
other forms of verbal threat. )

e Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person. ’

e Cohabitation occurs when two individuals dwell together in the same place as if married.

e The determination of whether a “dating relationship” existed is to be based upon the
following factors: the reporting victim’s statement as to whether such a relationship
existed, the length of the relationship, the type of the relationship and the frequency of
the interaction between the persons reported to be involved in the relationship.

(e) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s dbility to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
wilh (including internet communication via e-mail, instant message, on- line community or any
other inlemet communication) or remaining in the physical presence of the other person.

Confidenfiality

When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be laken by the appropriate CSCU officials to preserve the privacy of the reported victim
while promptly investigating and responding to the report. While the institution will strive to maintain
the confidentiality of personally identifiable student information reported, which information is
subject Lo privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution
also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose olficial responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
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Violence Center. For the Colleges, confidential resources are limited to entities with statutory
privilege, such as off campus counseling and psychological services, health services providers,
member(s) of (he clergy, and the local Sexual Assault Crisis Center and Domestic Violence
Center. The personnel of these centers and agencies are bound by state statutes and professional
ethics from disclosing information about reports without written releases.

Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported Lo have been the viclim of sexual misconduct cannot be disclosed legally to any other
person without consent, except under very limited circumstances, such as an imminent threat of
danger (o self or others or il the reported victim is a minor. Therefore, for those who wish to obtain
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential
resource. Each BOR governed college and university will provide a list of such confidential
resources in the College or University’s geographic region to victims of sexual misconduct as well
as publish these resources on-line and in various publications.

Where il is deemed necessary for (he institution to take steps to protect the safety of the reported victim
and/or other members of the campus community, the institution will seek to act in a manner so as not
Lo compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent
reasonably possible.

Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate Lo the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the reported victim, All
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a relerral for support and other services. ‘ ‘

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, stafl, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

Rights of Parties

Those who report any type of sexual misconduct to any BOR governed college or university employee
will be informed in a timely manner of all their rights and options, including the necessary steps and
potential outcomes of each option. When choosing a reporting resource the following information
should be constdered:
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o Al reports of sexual misconduct will be treated seriously and with dignity by the institution.

o Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title IX Coordinator.

e Those who have been the victim of sexual misconduct have the right to take both criminal and
civil legal action against the individual allegedly responsible.

o Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
ol Connecticul and/or the Connecticut Coalition Against Domestic Violence — all of whom are

bound by state statutes and professional ethics to maintain confidentiality without written
releases.

Right to Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct shall be provided written information about
her/his right to:

(1) notify law enforcement and receive assistance from campus authorities in making the
notification; and,

(2)  obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

%  standing criminal protective orders; .

»  protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child,

»  temporary restraining orders or protective orders prohibiting the harassment of a
witness:

»  [amily violence protective orders.

Options for Changing Acadenic, Housing, Transportation and Working Arrangements

The colleges and universities will provide assistance to those involved in a report of sexual
misconduct, including but not limited to, reasonably available options for changing academic, campus
transportation, housing or working situations as well as honoring lawful protective or temporary
restraining orders. Each and every BOR govemed college and university shall create and provide
information specific to its campus detailing the procedures to follow after the commission of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Information

I is BOR policy (hat whenever a college or university Title IX Coordinator or other employee receives
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX
Coordinator or other employee shall immediately provide the student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, Liealth, and mental health services. All
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CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such information on-line.

Employee Conduct Procedures
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with
the procedures applicable to the employee’s classification of employment.

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the investigation, definitions of terms,
and resolution of complaints regarding student conduct, including those involving sexual misconduct,
as delined herein. '

The Title TX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal
adjudication) for reported victims and accused students.

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the
evidence (more likely than not) standard in making a determination concerning the alleged sexual
misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be
accormpanied (o any meeting or proceeding relating to the allegation of sexual misconduct by an
advisor or support person of their choice, provided the involvement of such advisor or support
person does not result in the postponement or delay of such meeting as scheduled and provided such
an advisor or support person may not directly address the Hearing Body, question witnesses or
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his
behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the resulls of any disciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of
the violation(s). The reported victim shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that ’
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim
and the accused student are entitled to be simultaneously provided written notice of any change in
the results of any disciplinary proceeding prior to the time when the results become final as well as
to be nolified when such results become final.
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In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reportled victim have the right (o keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafler be annually provided to all Title IX Coordinators, campus law enforcement officers and
securily personnel, and other campus personnel. Further, this policy shall be presented at student
orientation and at student awareness and prevention trainings, and made broadly available at each
campus. The policy shall be expanded upon by each institution to provide resources and contact
information specilic to their institution and geographic area as set forth above.
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Policy on Consensual Relationships

BOR approved 11/21/13; annual distribution to employees required. Rescinds Connecticut
State University System Policy |ega1dmg Consensual Relationships adopted pursuant to
BR#05-13

The Board of Regents for Higher Education (BOR) of the Connecticut State. Colleges and
Universities’ respects thal the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any prtions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and rieed for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a
slaff member and a studenl as well as when they occur between a supervisor and employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be late1
characterized as non-consensual and could potentially lead to sexual harassment cha1 ges.

Policy

Prohibited

Between employee and student; Consensual romantic, datmg, or sexual relationships between
any employee and any student over whom that employee exercises direct or otherwise significant
academic, supervisory, or evaluative authority or influence are prohibited at all State Universities
and Colleges. The evaluative relationship can take a variety of forms, such as teaclier to student
advisor 1o advisee, coach to athlete, supervisor to student employee, or similar lehthllShlp

Strongly Discouraged

Between employee and student: Romantic, dating or sexual relationships between employees
and students over whom said employee does nof have supervisory or evaluative authority are
strongly discouraged. Such relationships are not only susceptible to future conflicts of interest,
but also may present the appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternale arrangemenls can be made, Nor should a faculty member direct the student's
independent study, internship, or thesis; participate in decisions regarding grades; or write letters
ol recommendation or reference.




Between employee and employee: BOR discourages employees with supervisory or evaluative
authorily from engaging in romantic, dating or sexual refationships with employees who they
supervise or evaluate. Il such a relationship exists or develops, the supervisory employee must
notify his/her manager so that arrangements can be made for the unbiased supervision and
evaluation of the employee. These situations are handled on a case-by-case basis and may
require (ransfer or reassignment of one or more employees.

In the event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult o defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.




Loting Snspected Abuse o Negleer ofs Chitd

d Mo e VSR regquites auneat disteibpiion tw aplavees

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities (CSCU) accept that institutions of higher education foster educational opportunities
for people under the age of 18 years. The BOR, in acknowledging the special care required for
children, strives Lo the utmost to protect children on its campuses from any form of abuse or
neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty,
stalT. athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory
reporters™ who in the ordinary course of their employment has a reasonable cause to suspect or
believe thal a person under the age of 18 years has been abused or neglected, has been placed in
imminent harm or has had a non-accidental injury is required to cause a report to be made to the
Department of Children and Families within 12 howrs of becoming aware or suspecting abuse,
neglect or imminent harm to a chitd.

The BOR recognizes Lhat each CSCU campus must be a safe and secure environment for
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report
any witnessed or suspected abuse or neglect of a child on a CSCU campus to their immediate
supervisor in addition to DCF. The supervisor must report the incident to their director or vice
president who must then inform the campus President and the System Office Vice President for
Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occwired, and,
if the suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their
Chief Human Resources Officer who shall assign an objective person to investigate the

report. An employee under investigation may be placed on administrative leave pending the’
results of the investigation. Employees who report suspicions of abuse or neglect are protected
from any disciplinary action unless the report is determined to have been maliciously made. An
employee who fails to report, but is later determined to have had previous knowledge of the
abuse, may be subjecl to discipline. ‘ o

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable
cause 1o believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter
Training will be included in New Employee Orientation. Compliance with training will be
monitored by each CSCU campus’s Department of Human Resources. A copy of tliis policy
shall be disseminated annually to all employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding
to the report. While the institution will strive to maintain the confidentiality of the information
reported, which information may be subject to privacy requirements of the Family Education




Rights Privacy Act (FERPA), the institution also must fulfill its duty to profect the CSCU
community and to assure that the appropriate disciplinary processes are implemented.
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I. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of
Regents for Higher Education (“BOR”) in conjunction with the Connecticut State Colleges and
Universities (“*CSCU™) has the duty to protect the freedoms of inquiry and expression, and
furthermore. has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has cerlain self-defined institutional values. Principal among these values is respect for
the safely, dignily, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspeclives and encourages discussion and debate about competing ideas in an atmosphere of
civilily is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because ol the BOR's and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical Lo the BOR’s and CSCU's fundamental principles and values. It
is (he BOR's and CSCU’s respounsibility to protect our students' right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to cowrt rules of
procedure and evidence. '

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code™ or “Code™) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
-Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures Lo prolect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer:  This Code is neither a contract nor an offer of a contract between any BOR
governed institution and any student. T he provisions of this Code are subject 1o revision at any
time.
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PEVINEVIOMS

The following list of defined terms utilized throughout this Student Code is provided in an effort
lo facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students al a
Community College, (he Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of inlerpretation and application of the Student Code only, the following terms shall have
the following meanings:

”

P

6.

“4ecnsed Stndent” means any student accused of violating this Student Code.

“4dvisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a defermination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

“College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Communily College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainani(s)” means the person(s) who initiates a complaint by alleging that a
pramnda _ p |
Student(s) violated the Code.

“CSCU” means either collectively or singulatly, any of the following institutions:
Central Connecticut State University, Eastem Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;,
Asnuntuck Commnunity College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Comumunity College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Comumunity College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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9.

10.

16.

“CSCu Afﬁlinres""' means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional respousibilities.

“«CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section 1I-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violaled the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

“Institution” means the University or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited lo, teaching, research, and academic advising.

“Member of the CSCU Communify” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means he written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook. the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

\7. “Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

18.

described in Part I-D of this Code.
“Reporting Party” means any person who alleges that a student has violated this
Code.
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9. “Student” means either (1) any person admilted, registered, enrolled ar attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or contiming
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU: or (3) any person within two calendar
years afler the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20), “Student Code” or “Code’ means this Student Code of Conduct.

21. “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Parly or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process. :

23, “Universify” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Cormnectlicut State University, whichever the alleged
violation of the Code occurred.

24, “Shall” and “will” are used in the imperative sense.

25.  “May” is used in the permissive sense.

FARLD APPLICATION, DJS'TR!BUI'WOI‘\I. AND ADMINISTRATION OF THE
FUULE MO0 OF CONDUOT

1. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, Lthe twelve Community Colleges, and the on-line college:

Central Connecticut State Universily, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University: Asnuntuck Community College; Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak Slate College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2 Distribution of the Student Code; The Student Code shall be made readily
available electronically and/or in a printed publication to students, faculty and staff. The office
responsible for Student Affairs will annually distribute and make available to students, faculty and
staff, electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
Universily's Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak Stale College’s Provost shall be the person designated by the institution President to be
responsible [or the administration of the Non-Academic Misconduct portion of the Student Code.

THNRETE fin: SCOTE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored [unction or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online aclivities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to
engage in such conduct, may also be subject to disciplinary action.

OfI-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (i1)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
comnunity or creates a risk of harm to a member or members of the College comumunity. Students
must be aware (hat, as citizens. they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their-rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right Lo impose the sanctions of this C ode even though the conduct does not impair institution-related
activities ol another member of the university or college community and does not create a risk of
harm (o the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or coutract
learning. Jurisdiction shall be limited to student conduct that occurs while students are takmg
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charfer Oak State College student is found guilty of student misconduct
al another institution, including but not limited to misrepresentation of records from other
insti(utions. the student may be subject to disciplinary action at Charter Oak State College.

ST CONDITET

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of
chealing.

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own. work of authorship which contains work of another author without appropriate
altribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
qm?;es lests or examinations; (ii) use of sources beyond those authorized by the instructor
in wriling papers, preparing reports, solving problems or carrying out other assignhments;
(iii) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff, and (iv) engaging in any other behavml

specifically prohibited by a facully member in the course syllabus.

2. Acts of dishonesly, inctuding but not limited to the following:

a. Misuse of University or College documents, including, but not limited to
forging, transferring, altering or olherwise misusing a student fee card, student
payroll card, identification card or other College or University identification
document, course registration document, schedule card, transcript, or any other
institution-issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

3. Theft of property or services, or damage to, defacement or destruction of, or tampering

with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

5. Sexual misconduct may include engaging in one of more behaviors:
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(a) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hoslile or offensive educational environment. Examples of conduct which
may constilute sexual harassment include but are not limited to:

o sexual flirtation, touching, advances or propositions
e verbal abuse of a sexual nature
e pressure to engage in sexual activity
« graphic or suggestive comments about an individual’s dress or appearance
o use of sexually degrading words to describe an individual
» display ol sexually suggestive objects, pictures or photographs
e sexual jokes
“=e slereolypic comments based upon gender
. threats, demands or suggestions that retention of one’s educational status is
contingent upon toleralion of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result [rom mental incapacity (e.g., ingestion of alcohol or drugs which signi ficantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise coustitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual aclivity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information:

*  Going beyond the bounds of consent (such as letting your friends hide in the closet to
walch you having consensual sex);

+  Engaging in non-consensual voyeurisim;

*  Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one's genitals in non-consensual circumstances, or inducing another to
expose his ot her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

6. Intimale partner violence is defined as:

e Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence: (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

e Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching,

» Threal ol abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

* Emotional abuse, which can include but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

7. Violatious of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photoglaphlc audio or video record of any person
withoul his or her express consent, when -such a recording is intended or likely to cause
injury or distress, This includes, butns not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
withoul a partner’s knowledge or permitting others to view or listen to such video or audio
lapes withoul a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

8. Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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9.

10.

13.

14,

15,

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The conlacling person knows or should know that the contact is unwanted by the
other person, and

b. The conlact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term ‘“contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
Lhe other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
altribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conducl that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring another person to breach the peace on
CSCU premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or
others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creales a risk thereol at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safely equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

20.

21.

22.

20.

27.

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years ol age,

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premises or at University or College-sponsored or supervised functions or interference
with entry into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when
requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
nol limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance. '

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to: :

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

c. Unauthorized use of another individual’s identification and/or password;
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28,

Deliberate disruption of the operation of CSCU computer systems and networks;

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software),

Use of compuling facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond
customary limits of candor in describing or representing such matters, and are
utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a.

Failure lo obey the notice from a Hearing Body or CSCU Official to appear for a
mceting or hearing as part of the Student Conduct system:;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body:

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Distuption or interference with the orderly conduct of a disciplinary proceeding.

Attempting lo discourage an individual’s proper participation in, or use of, the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding:

Failure to comply with the sanction(s) imposed under the Student Code; and

Influcncing or attempting to influence another person to commit an abuse of the
disciplinary system.

B SEAITNG BROUEDURES FOR SEXIAL MISCONDUCT, SEXUAL INTIMATE
SIE O ESTIC VIOLENTE & STALKING REPORTS

Tn addition to disciplinary procedures applicable to State University students in Section IT, Community
College students in Section III, or Charter Oak State College Students in Section IV, for any hearing
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conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault,
sexual exploitation, stalking and intimate partuer violence the reported victim and the accused student
shall cach have the following rights::

I Atany mecting or proceeding, both the reported victim and accused student may be accompanied by
an advisor or support person of the student’s choice provided the advisor or support person does not
causc a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may nol directly address the Hearing Body, question wilnesses, or otherwise actively
participaie in the hearing process (or other proceeding or pertaining to a report of sexual
misconduct);

The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin

promptly;

3. Any hearing regarding an accusation of sexval misconduct shall (i) be fair, prompt and impartial; (i1)
be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) use the
preponderance of evidence (more likely than not ) standard; (iv) shall allow both the accused student
and reported victim the opportunity to present evidence and witnesses on their behalf during any
disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal
access (o any information that will be used during meetings and hearings; and (vi) invoke the
standard of “alfirmative consent'” in determining whether consent to engage in sexval activity was
given by all persons who engaged in sexual activity .

4. Tnaccordance with the Family Educational Rights and Privacy Act (FERPA), the accused student

and the reported victim have the right to keep their identities confidential;

Any reported viclim shall be provided written notice of the decision of the Hearing Body at the same

time as the accused student, normally within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any

reported victim of scxual misconduct shall contain only the following: the name of the accused

student, the violation committed, if any, and any sanction imposed against the accused student,

6. The reporled victim shall have the same right to request a review of the decision of the Hearing Body
(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other
actions that may be taken as set forth above, the sanction of the hearing may also be increased.
Notwilbstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the
resulls of the hearing prior to the time when the results become final as well as to be notified when
such results become final.

[Co]

AN

'The standard of “A [firmative Consent™ is set forth in the BOR Sexual Misconduct Reporting, Support Services
and Processes Policy and is incorporated herein by reference.
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LN DTCT ANED DISCIPLINARY RECORDS

The wrillen decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently. '

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Sludents should be aware that a record concering his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his/her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section 1.D. of the Code may disqualify a student for admission to another college or university, and
may inlerfere with his/her selection for employment.

CeawT i INTERDRFETATION AND REVISION

Questions regarding the interprelation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak Stale College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of (he Board of Regents for Higher Education.
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11. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the ypes of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section [.D.1)
for University Students as set for in this Section II of the Code.

ST FHELTPUINARY PEOCEDURES - ACADEMIC MISCONTUTT

L. Instructor's Role:

When the instructor of record or his or her designee believes thal an act ol academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not
transmit a final grade to the Registrar until such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with this Code.

2. {nformation from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

3. The Academic Misconduct Hearing Board: There shall be an academic misconduct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodged against a Student. The University’s disciplinary officer
shall be a non-voting member of the board and act as convener.

4. Hearing Process: The Accused Student shall be afforded adequale notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing. All parties shall have an opportunity to be heard and a
record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing,

N

Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible," the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
(he Accused Student is "Responsible," the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction.)  Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may
include the following; waming, written reprimand, discretionary sanctions, suspension
and/or expulsion, as described in ILD of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented Lo the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt ol the academic misconduct hearing
board’s wrillen decision.

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information malerial to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART i PISCIPLINARY PROCEDURES - NONACADREMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University's Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a Student Charged with a Viplation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused

Student who has Been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution, Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges
arising out of the same facts giving rise to violation of University rules were dismissed,
reduced, or resolved in favor of or against the criminal law defendant.
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Disciplinary Proceedings Against a_Student

Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section L.E

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. - Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
detlermine if there is reason lo believe the student has committed a violation of any part
of Section 1.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administratos’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the

determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an
impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body
or any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
olher sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body (rained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

Hearing Procedures:

a. Notice of Hearing: Normally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. Notice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, return receipt requested by University
email or by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
altempted delivery of the notice signed by the person attempling to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
conslitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision lo postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing; Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings. '

The Accused Student, the Reporting Party and any alleged victim shall have the
‘right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involying more than one Accused Student, the Hearing Body may determine that,
in the interes( of faimess, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1)  be accompanied to any meeting or proceeding by an advisor or support person
of theit choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf:

3)  in accordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

c. Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing, Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a
plea of “not responsible” on behalf of such student and the hearing shall proceed
in the normal manner of hearing evidence, weighing facts, and rendering

judgment. The failure of an Accused Studeut to appear at the disciplinary hearing

shall not be considered by the Hearing Body to constitute evidence of responsibility.

Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Supporl Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

Accommodation of Wimesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Parly, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or othet means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

k. Wrilten Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released it and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day afler the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, (he violation committed and any sanction imposed against the student.

Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a. Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected;
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for
which the -Accused Student was found responsible; and/or (iil) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing because such information and/or facts were not known to
the Accused Student at the time of the original hearing, The review shall be limited
to a review of the record except as required to explain the basis of new information.

b. Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.




BOR/CSCU STUDENT CODE OF CONDUCT 20

If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

C. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above: however, in such cases, if a review by any alleged victim is granted,
among (he other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

INTERTM SUSPENSTONS AND RESIDENCE HALL SEFARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose

an interim suspension or residence hall separation on an Accused Student prior to the hearing before
(he Hearing Body.

8

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (i) to ensure the Student’s own physical or emotional safety and well-being; or
(ii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will distupt
the academic and social well-being of the residential community. Residence hall separation
is (he removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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2 Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access lo the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Alfairs, or his or her designee, may determine to be appropriate.

3, Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposilion of an interim suspension or residence hall separation. Whenever
possible prior Lo the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee.  Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with ILB.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

FAHT PHSTIPLANARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
delermining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violalions of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate.  The University may withhold awarding a degree otherwise earned until the
completion of the process set forth in this Student Code, including the completion of all
sanclions imposed, if any.

i Canctions Which May Be lmposed Tor Violations of the Coder The following
sanclions may be imposed, individually or in various combinations, on any student found
(o have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in (he Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.

a. Warning; A disciplinary waring is a written notice to a Student advising him or
her that specific behavior or activity conslitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University. -
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Fine: A sanction involving the imposition ol a specified dollar
amount due and payable by a specified date.

Probation: Disciplinary probation is a designated period of time during which a
Student is given the oppor tunity to modlfy unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, - referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the lerms and conditions imposed in connection with the disciplinary probation; full
student privileges will be restored to the student

upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

Loss of Privileges: Denial of specified privileges for a designated period.

Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material
replacement,

Discretionary Sanctions: Work assignments, essays, service to the University, or
other relaled dlsc1etlonary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumslances, and ingligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repelition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

Residence Hall Probation; Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which (he probation was imposed. A Student accused of violation
of prabation will be given due notice and the procedures set forth in this Code shall
be followed.

Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to retum. Conditions
for readmission may be specified.

Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the dale that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the
suspension be excluded from the premises of all CSCU premises when in the

judgment of the suspending authority, the Student’s continued presence would

conslitule a danger to persons or ‘property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of
the student’s home University for designated purposes.

Expulsion; Expulsion is permanent disciplinary separation from all unjversities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

Revoealion of Admissionand/or Degree: Upon the recommendation of the Hearing

Body. admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

Coicqueaces of Failare Lo Comply with a Duly Assigned Sanction:  Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a.

Denial of access (o certain university services, including, but not limited to
housing and parking;




BOR/CSCU STUDENT CODE OF CONDUCT 24

Denial of access lo administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or

Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under IL.B hereof.

Shnchiong Wihich May Qe fmposed on Student Crganizations

a.

Sanctions: Those sanctions listed in subsections 1.a through f of Section IL.D.

Loss of recognition: Loss of recognition for a specified period of time results in
the loss of privileges, such as the use of university space, access to student
activity fee funding, and/or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recognition. Conditions for future recognition may be
imposed by the hearing body.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section I1D.1
above) for Community College Students as set for in this Section III of the Code.

SRUATLINATRY PROCTDURES (Academic and Non-Academic Misconduct)

In regard to College Students, the following procedures shall govern the enforcement of the Code:
1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the

Dean™). normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

T2

Upon receipl of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continved presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions

' and activities, access to certain locations on campus or access to certain persons, that do not

prevent the Student from continuing to pussue his/her academic program. A Student upon

whom the Dean has placed interim restrictions shall be afforded written reasons for the

restrictions. as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeling, the Dean shall inform the Student of the information received and provide the Student
an opportunity (o present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupling (he academic process. A Studeni suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and.shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the inlerim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
prompily investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Studeént, and by reviewing all relevant documents.




BOR/CSCU STUDENT CODE OF CONDUCT 26

1T upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason Lo believe the Student has committed a violation of any part of Section 1.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. 1l upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conlerence with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity Lo
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion, The Dean shall provide
the Student with a wrilten explanation for the determination. The decision of the Dean shall be
final.

5. 1f upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe (he Student has committed a violation of any part of Section L.D. of this Code and, alter
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section LD. that appear to have been violated;

the maximum permissible sanction; and

a slatement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on (ke lollowing business day.

Ao oP

6. If the Student requests a hearing, he/she is entitled to the following:

a. Lo be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. o appear in person and (o have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. (o bear and (o queslion the information presented;

e. lopresent information, to present witnesses, and to make a statement on his or her behalf; and

[ toreceive a wrilten decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the mcident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of (he hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
imparlial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student comumitted the violation(s) reported and shall
slale the sanction lo be imposed, ifany. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student lime (o prepare a written request for review, If a written request is received, the
President may conlinue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A wrilten request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the

Student. The decision of the impartial party or the panel shall be upheld unless the President [inds
that:

a. a violation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11, Decisions under this procedure shall be made only by the college officials indicated.

ST S PHSCAPLINARY SANGTIOMS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section ID. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of (he Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response 10 a violation of this Policy, and for the purposes of this Section IIT of the Code include
but are not limited to the following:

|. “Expulsion™ is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges. including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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) 3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposexd;

5. A “Waming” is a wrilten notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section LD. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Communily Restitulion” requires a Student o perform a number of hours of service on the campus
or in the community a( large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART RIGIITS ANT RESPONSIBILITIES OF HEARING PARTICIPANTS
Heating patticipants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

Submit a writlen statement regarding the incident.

Give a personal statement.

Question all statements and other information presented at the hearing.

0. Present information and witnesses when deemed appropriate and relevant by the hearing
body.

11. Beinformed of the finding(s) as well as any sanctions imposed.

12, Present a personal or community impact statement to the hearing body upon a finding of

"Violation." :

[Simi gia ol s

— O o0~

In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

I.  Benotified of the proposed information to be presented and to know the identity of

witnesses who have been called to speak at the hearing when the Chair of the disciplinary

hearing knows such information.

Request an alternate hearing panel member when there is reasonable cause to believe that

the hearing panel will be unable to conduct an impartial hearing.

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing
prove otherwise.

4. Deny or admit violating the Code of Conduct.

5. Decline to give a personal statement, '

6.  Present Character Witnesses, if appropriate.

7. Receive a written notice of the sanction(s) imposed.

2
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EL R DU LINARY PROCEDURES

The Admlmstl ation and the Faculty of Ch'u ter Oak State College believe that all members of the
academic community are entitled to expect compliance with Section I.D.1 Prohibited Conduct.
Accordingly. any Student or employee of the College may initiate a disciplinary process in the
manner specified by Lhis section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
{or the disciplinary procedures.

I. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section I.D.] Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. 1l the Provost determines that the alleged conduct may violate the provisions of the Code
or olherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainani(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine thal there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facls
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated: (c) a statement of the maximum penalty sought; (d) a statement that the Student

. may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducled within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Facully or his/her designee and composed of no fewer than two members of (he
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Stadent Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representalive altend on his/her behalf; (d) be accompanied by a supporl person during
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.

6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

h.

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Excepl as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are respousible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner,

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A laped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call. ;

Twenty-one (21) business days before the hearing, the Provost must receive all
materials (o be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site" section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept (he decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

a0 INTERIM ADMANTSTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension” and/or other
necessary reslrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be laken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

OART (X DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section ILD.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

I. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restilution - Compensation for loss of or damage to property.

Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College
involving denial of all Student privileges, including entrance to College premises. A
nolation of "suspension" will be placed in the Student database but will not be placed on
the Student transcript. Charter Oak State College will not accept credits earned at
another institution or through any other means during a period of suspension.
Suspensions shall range from one semester to two years.

5. Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.

Lo
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Alter the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed"
shall be placed on the Student's transcript. '

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the instilution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016
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Ortiz, Stefanie

Srom: NK-Campusnews
Sent: Thursday, January 26, 2017 10:39 AM
Subject: From the Behavioral Intervention Team

| hope that everyone is settling into the new semester. At NCC, we care deeply about student success and
realize that students sometimes face challenges in their personal and academic lives.

Faculty and staff are often the first to notice behaviors that may interfere with a student’s ability to be
successful and function in the learning environment. Those who are concerned about a student’s behavior are
encouraged to report the concern through the online Student of Concern form. This includes
emotional/behavioral concerns, disruptive behaviors, threating words or actions, academic concerns, personal
needs, as well as reports of sexual assault, stalking, and intimate partner violence.

All reports are taken seriously, therefore, it is essential to provide as much information as possible. You may
be contacted if additional information is needed.

The form is located on the NCC website under the Student Services pull-down menu. Here is the link to the
form:

http://norwalk.edu/student_of_concern/
If you have any questions, feel free to contact me.

Cathy Miller
Chair, Behavioral Intervention Team

cmiller@norwalk.edu
203-857-3342

Flease do not reply to this email. The CampusNews mailbox is not checked regularly, and your email will not go to your
intended recipient. Inslead, please refer to any contact information within the bodly of this email for questions, replies,
cle. Thank you.




Ortiz, Stefanie

“Cfrom: NK-Campushews
]ent: Thursday, September 07, 2017 2:56 PM
Subject: Student of Concern Form

| hope that everyone is settling into the new semester. At NCC, we care deeply about student success and
realize that students sometimes face challenges in their personal and academic lives. Faculty and staff are
often the first to notice behaviors that may interfere with a student’s ability to be successful and function in
the learning environment.

Faculty, staff, and others who are concerned about a student’s behavior are encouraged to report the concern
through the online student of concern form. This includes emotional/behavioral concerns, disruptive
behaviors, threatening words or actions, academic concerns, personal needs, as well as reports of sexual
assault, stalking, and intimate partner violence. All reports are taken seriously, therefore, it is essential to
provide as much information as possible. Your name will remain confidential, however, the appropriate party
may need to contact you for additional information.

The form is located on the NCC website under the Counseling Center. Here is the link to the form:

https://norwall.edu/studentofconcern/

\
)

If you have any questions, please feel free to contact me.
/)- '
Cathy Miller

Chair, Behavioral Intervention Team
cmiller@norwalk.edu

203-857-3342

Iea<e wn not reply to this email, The CampusNews mailbox is not checked regularly, and your email will not go to you
miencded recipient. istead, please refer to any contact information within the body of this email for questions, replies,
ale, Thanl yob.
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CSCU

CONNEGTICUT STATE
COLLRGES & UNIVERSTTIHRS

APPENIX A SEXUAL VIOLENCE REPORTABLE STATISTICS AN DATA

TEMPLATE

CSCU INSTITUTION: MORWALK COMMUNITY COLLEGE

REPORTING OFFICE/DEPARTMENT: Office of Institutional Diversity & Lquily
INSTITUTION CONTACT: Cheryl DeVonish

YEAR: 2018

l. SEXUAL VIOLENCE* PREVENTION, AWARENESS, AND RISK REDUCTION PROGRAMS:

Number of Programs:

Program Category

Prevention: Awareness: Risk Reduction:
Sexual Assault 6 6 7
Stalking ) 6 6 7
Intimate Partner Violence 6 6 7

Program Types:
(List and Describe Each Program Type)

7.

Freshman Seminar Trainings: The Center for Sexual Assault Crisis Counseling & Education ran 7 Consent
training sessions durlng the Fall 2017 semester (Prevention, Awareness, Risk Reduction)

Title IX Training: Chief Diversity Officer attended the Bringing In the Bystander® regional training on 4/10/17
(Prevention, Awareness, Risk Reduction)

CSCU Campus Resource Team Training: Attended CSCU CRT Training on 6/2/17 (Prevention, Awareness, Risk
Reduction)

Title IX Training: Chief Diversity Officer attended the Sexual Violence in Black and African American
Communities: A Day-Long Institute on 6/20/17 (Prevention, Awareness, Risk Reduction)

Title IX Training: Chief Diversity Officer attended the Preventing and Responding to Intimate Partner Violence
on Campus training on 9/13/17 (Prevention, Awareness, Risk Reduction)

Academic Festival: Ginger Furey, Prevention Educator at The Center for Sexual Assault Crlsis Counseling and
Education {Stamford, CT) presented on the term consent, as well as explored the current rape culture in our
society and in colleges in particular 4/5/17 (Prevention, Awareness, Risk Reduction)

Blue Safety Light System: System includes four blue light locations on campus that allows students to get
directly in touch with security if they feel threatened or unsafe or are a victim of Sexual Assault, Stalking or
Violence and need immediate assistance. (Risk Reduction)
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CONNECTICUT STATE
COLLEGRS 1 UNIVRARSITIRS

Il. SEXUAL VIOLENCE PREVENTION AND AWARENESS CAIMPAIGNS:

Campaign Categorv

Number of Campaigns:

Prevention: Awareness:
Sexual Assault 0 0
Stalking 0 ) 0
Intimate Partner Vibience 0 0
Campalgn Types:

{List and Describe Each Campaign Type)

Rev, 12/2017




II). TOTAL REPORTED INCIDENCES OF SEXUAL VIOLENCE:
| Incident Category Number of Incidents Reported: Number of Incidents Disclosed:
Sexual Assault 1 0
Stalking 0 2
Intimate Partner Violence 0 0

IV.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE
(STUDENTS):

Final Outcome:
Total Sanctions/
Case Number . . , , Persona Non Sexual
Category of Cases: Warning: | Probation: |Suspension: | Expulsion: Grata (PNG): Violence Other:
Remediation:
Sexual 0
Assault
Stalking 0
Intimate 0
Partner
Violence
IV.b. EINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE
(STUDENTS):
Total . Outcome of Appeal Decision:
Appeal Number ; .
Category Upheld: Overturned:
of Cases:
Sexual Assault 0
Stalking 0
Intimate 0
Partner
Violence
V.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE
(EMPLOYEES):
= Total ' Final Outcome:
Category g Reprimand: Educ.a t:lon/ Administrative Leave: Termination: Other:
of Cases: Training:
Sexual (]
Assault
Stalking 0
intimate 0
Partner
Vielence




V.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE

{(EMPLOYEES):
Appeal Outcome of Appeal Decision:
Category Upheld: : Overturned:
Sexual Assault
Stalking

Intimate Partner Violence

VI. TOTAL ANONYMOUS OR CONFIDENTIAL SEXUAL VIOLENCE
REPORTS OR DISCLOSURES TO THE INSTITUTION:

Number of Reports: Number of Disclosures:
Category

Anonymous: Confidential: Anonymous: Confidential:

Sexual Assault

Stalking

Intimate Partner Violence




APPENDIX B: STATUTORY REFERENMCES AND DEFINTTIONS
) I‘! U 1 ][ P11

Sec. 53a-70. Sexual assaull in the first degree: Class B or A felony. (a) A person is guilty of sexual
assault in the first degree when such person (1) compels another person to engage in sexual intercourse
by the use of force against such other person or a third person, or by the threat of use of force against
such other person or against a third person which reasonably causes such person to fear physical injury
to such person or a third person, or (2) engages in sexual intercourse with another person and such other
person is under thirteen years of age and the actor is more than two years older than such person, or (3)
commits sexual assault in the second degree as provided in section 53a-71 and in the commission of
such offense is aided by two or more other persons actually present, or (4) engages in sexual intercourse
with another person and such other person is mentally incapacitated to the extent that such other person
is unable to consent to such sexual intercourse.

(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree is a
class B felony for which two years of the sentence imposed may not be suspended or reduced by the
court or, if the victim of the offense is under ten years of age, for which ten years of the sentence
imposed may not be suspended or reduced by the court.

(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision (1) of
subsection (a) of this section and the victim of the offense is under sixteen years of age or the offense is
a violation of subdivision (2) of subsection (a) of this section. Any person found guilty under said
subdivision (1) or (2) shall be sentenced to a term of imprisonment of which ten years of the sentence
imposed may not be suspended or reduced by the court if the victim is under ten years of age or of
which five years of the sentence imposed may not be suspended or reduced by the court if the victim is
under sixteen years of age.

(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at least
ten years, a portion of which may be suspended, except as provided in subdivisions (1) and (2) of this
subsection, or a term of imprisonment and a period of special parole pursuant to subsection (b) of
section 53a-28 which together constitute a sentence of at least ten years, Notwithstanding the provisions
of subsection (a) of section 53a-29 and except as otherwise provided in this subsection, a court may
suspend a portion of a sentence imposed under this subsection and impose a period of supervised
probation pursuant to subsection (f) of section 53a-29.

See. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual
assault in the second degree when such person engages in sexual intercourse with another person and:
(1) Such other person is thirteen years of age or older but under sixteen years of age and the actor is
more than three years older than such other person; or (2) such other person is impaired because of
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mental disability or disease to the extent that such other person is unable to consent to such sexual
intercourse; or (3) such other person is physically helpless; or (4) such other person is less than eighteen
years old and the actor is such person's guardian or otherwise responsible for the general supervision of
such person's welfare; or (5) such other person is in custody of law or detained in a hospital or other
institution and the actor has supervisory or disciplinary authority over such other person; or (6) the actor
is a psychotherapist and such other person is (A) a patient of the actor and the sexual intercourse occurs
during the psychotherapy session, (B) a patient or former patient of the actor and such patient or former
patient is emotionally dependent upon the actor, or (C) a patient or former patient of the actor and the
sexual intercourse occurs by means of therapeutic deception; or (7) the actor accomplishes the sexual
intercourse by means of false representation that the sexual intercourse is for a bona fide medical
purpose by a health care professional; or (8) the actor is a school employee and such other person is a
student enrolled in a school in which the actor works or a school under the jurisdiction of the local or
regional board of education which employs the actor; or (9) the actor is a coach in an athletic activity or
a person who provides intensive, ongoing instruction and such other person is a recipient of coaching or
instruction from the actor and (A) is a secondary school student and receives such coaching or
instruction in a secondary school setting, or (B) is under eighteen years of age; or (10) the actor is
twenty years of age or older and stands in a position of power, authority or supervision over such other
person by virtue of the actor's professional, legal, occupational or volunteer status and such other
person’s participation in a program or activity, and such other person is under eighteen years of age; or
(11) such other person is placed or receiving services under the direction of the Commissioner of
Developmental Services in any public or private facility or program and the actor has supervisory or
disciplinary authority over such other person.

(b) Sexual assault in the second degree is a class C felony or, if the victim of the offense is under sixteen
years of age, a class B felony, and any person found guilty under this section shall be sentenced to a
term of imprisonment of which nine months of the sentence imposed may not be suspended or reduced
by the court,

Sec. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of sexual
assault in the third degree when such person (1) compels another person to submit to sexual contact (A)
by the use of force against such other person or a third person, or (B) by the threat of use of force against
such other person or against a third person, which reasonably causes such other person to fear physical
injury to himself or herself or a third person, or (2) engages in sexual intercourse with another person
whom the actor knows to be related to him or her within any of the degrees of kindred specified in
section 46b-21.

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen
years of age, a class C felony.

Sec. 53a-73a. Sexual assault in the fourth degree: Class A misdemeanor or class D felony. (a) A person
is guilty of sexual assault in the fourth degree when: (1) Such person subjects another person to sexual
contact who is (A) under thirteen years of age and the actor is more than two years older than such other
person, or (B) thirteen years of age or older but under fifteen years of age and the actor is more than
three years older than such other person, or (C) mentally incapacitated or impaired because of mental
disability or disease to the extent that such other person is unable to consent to such sexual contact, or
(D) physically helpless, or (E) less than eighteen years old and the actor is such other person's guardian
or otherwise responsible for the general supervision of such other person's welfare, or (F) in custody of
law or detained in a hospital or other institution and the actor has supervisory or disciplinary authority
over such other person; or (2) such person subjects another person to sexual contact without such other
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person's consent; or (3) such person engages in sexual contact with an animal or dead body; or (4) such
person is a psychotherapist and subjects another person to sexual contact who is (A) a patient of the
actor and the sexual contact occurs during the psychotherapy session, or (B) a patient or former patient
of the actor and such patient or former patient is emotionally dependent upon the actor, or (C) a patient
or former patient of the actor and the sexual contact occurs by means of therapeutic deception; ot (5)
such person subjects another person to sexual contact and accomplishes the sexual contact by means of
false representation that the sexual contact is for a bona tide medical purpose by a health care
professional; or (6) such person is a school employee and subjects another person to sexual contact who
is a student enrolled in a school in which the actor works or a school under the jurisdiction of the local
ot regional board of education which employs the actor; or (7) such person is a coach in an athletic
activity or a person who provides intensive, ongoing instruction and subjects another person to sexual
contact who is a recipient of coaching or instruction from the actor and (A) is a secondary school student
and receives such coaching or instruction in a secondary school setting, or (B) is under eighteen years of
age: ot (8) such person subjects another person to sexual contact and (A) the actor is twenty years of age
or older and stands in a position of power, authority or supervision over such other person by virtue of
the actor's professional, legal, occupational or volunteer status and such other person's participation ina
program or activity, and (B) such other person is under eighteen years of age; or (9) such person subjects
another person to sexual contact who is placed or receiving services under the direction of the
Commissioner of Developmental Services in any public or private facility or program and the actor has
supervisory or disciplinary authority over such other person.

(b) Sexual assault in the fourth degree is a class A misdemeanor or, if the victim of the offense is under
sixteen years of age, a class D felony.

Sec, 10a-55m. (a) (1) “Affirmative Consent” means an active, clear and voluntary agreement by a
person to engage in sexual activity with another person.

Sec. 10a-55m. (a) (5) “Intimate parter violence * means any physical or sexual harm against an
individual by a current or former spouse of or person in a dating relationship with such individual that
results from any action by such spouse or such person that may be classified as a sexual assault under
section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a, stalking under section 53a-
181c. 53a-181d or 53a-181e, or family violence as designated under section 46b-38h.

Sec. 53a-70b. Sexual assault in spousal or cohabiling relationship: Class B felony. (a) For the purposes
of this section:

(1)"Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or cunnilingus between
persons regardless of sex. Penetration, however slight, is sufficient to complete vaginal intercourse, anal
intercourse or fellatio and does not requite emission of semen. Penetration may be committed by an
object manipulated by the actor into the genital or anal opening of the victim's body; and

(2) “Use of force” means: (A) Use of a dangerous instrument; or (B) use of actual physical force or
violence or superior physical strength against the victim.

(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual intercourse by
the use of force against such other spouse or cohabitor, or by the threat of the use of force against such
other spouse or cohabitor which reasonably causes such other spouse or cohabitor to fear physical
injury.
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(c) Any person who violates any provision of this section shall be guilty of a class B felony for which
two years of the sentence imposed may not be suspended or reduced by the court.

STALKING

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in the first
degree when such person commits stalking in the second degree as provided in section 53a-181d and (1)
such person has previously been convicted of a violation of section 53a-181d, or (2) such conduct
violates a court order in effect at the time of the offense, or (3) the other person is uider sixteen years of
age.

(b) Stalking in the first degree is a class D felony.

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this
section, "course of conduct" means two or more acts, including, but not limited to, acts in which a
person directly, indirectly or through a third party, by any action, method, device or means, including,
but not limited to, electronic or social media, (1) follows, lies in wait for, monitors, observes, surveils,
threatens, harasses, communicates with or sends unwanted gifts to, a person, or (2) interferes with a
person's property, and “emotional distress” means significant mental or psychological suffering or
distress that may or may not require medical or other professional treatment or counseling.

(b) A person is guilty of stalking in the second degree when:

(1) Such person knowingly engages in a course of conduct directed at a specific person that would cause
a reasonable person to (A) fear for such person's physical safety or the physical safety of a third person,
or (B) suffer emotional distress; or

(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed at a
specific person that would cause a reasonable person to fear that such person's employment, business or
career is threatened, where (A) such conduct consists of the actor telephoning to, appearing at or
initiating communication or contact at such other person's place of employment or business, provided
the actor was previously and clearly informed to cease such conduct, and (B) such conduct does not
consist of constitutionally protected activity.

(c) Stalking in the second degree is a class A misdemeanor.

Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in
the third degree when such person recklessly causes another person to reasonably (1) fear for his or her
physical safety, or (2) suffer emotional distress, as defined in section 53a-181d, as amended by this act,
by wilfully and repeatedly following or lying in wait for such other person.

(b) Stalking in the third degree is a class B misdemeanor.

1
> n

Sec. 10a-55m. (a) (2) “dwareness programming” means institutional action designed to inform the
campus community of the affirmative consent standard used pursuant to subdivision (1) of subsection
(b) of this section, and communicate the prevalence of sexual assaults, stalking and intimate partner
violence, including the nature and number of cases of sexual assault, stalking and intimate partner
violence reported at or disclosed to each institution of higher education in the preceding three calendar
years, including, but not limited to, poster and flyer campaigns, electronic communications, films, guest
speakers, symposia, conferences, seminars or panel discussions;

12




Sec. 10a-55m. (a) (6) "Primary prevention programming " means institutional action and strategies
intended to prevent sexual assault, stalking and intimate partner violence before it occurs by means of
changing social norms and other approaches, including, but not limited to, poster and flyer campaigns,
electronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions;
“ '{‘ = x io1 ”»

"Risk Reduction' is not statutorily defined. However, the Federal regulations for the Violence Against
Women Act amendments to the Clery Act (VAWA), provides the following definition:

e Risk reduction means options designed to decrease perpetration and bystander inaction, and to
increase empowerment for victims in order to promote safety and to help individuals and
communities address conditions that facilitate violence.

While VAWA's definition is criticized as implying that victims can prevent sexual violence by
patticipating in risk reduction programs, it is.still helpful in categorizing institution’s sexual violence
programs and initiatives for reporting purposes. Examples of risk reduction programs related to sexual
violence include, but are not limited to, the following: blue safety lights on campus, self-defense classes,
safety tips, bystander intervention techniques, the buddy system, rape whistles, and related educational
programing.

( I FUREPORTS vs. o ~ Qn T THE
AFOREME iD:

A disclosure is a communication of an incident of sexual violence not accompanied with a request for
an investigation or adjudication, although there may be a request for accommodations and referral to

services.

A report is a disclosure accompanied by an immediate request for an investigation and adjudication.

|
Please direct all inquiries concerning this handbook to b
Gregory F. Daniels, Assistant Counsel, ‘
Connecticut State Colleges and Universities, ;
at 860-723-0018 or DaniclsCiwiel.edu, i
13
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AGREEMENT
Between
Domestic Violence Crisis Center And

Norwalk Community College

#1676-15-7704

This Agreement is entered into by Domestic Violence Crisis Center, (hereinafter referred to as
“DVCC”), and Norwalk Community College, (hereinafter referred to as “College™). This
Agreement formalizes the commitment of the pat lies to work together to provide trauma-
informed services to student and employee victims of domestic violence and stalking and fo

improve the overall response to domestic violence and stalking at College. The parties share the. .

goal of preventing domestic violence and stalking on the campus and in the community and
responding appropriately to students and employees who are victims of domestic violence and.
stalking, : o '

1. Description of the Partner _Org'anizaﬁnﬁ

The Organization is a non-profit, community-based organization which has a primary area of
focus the provision of services to individuals who are victims of domestic violence, and their
children. The Organization provides free, confidential prevention and intetvention setvices and
support to include 24-hour hotline, emergency safe housing, risk assessment, counseling, court-
based victim advocacy, information and referral:

Norwalk Community College was founded in 1961 and serves approximately Three-thousand
students. Its mission is to provide high-quality education in a safe leaming environment.

1L History of Collaboration

The College and The Organization have collaborated for three months to provide information to
students about domestic violence and stalking (and/or) organize educational programs for
students at The College and provided professional consultation training for The Colloge staff
This Agreement builds on the previous collaboration to provide services to victims and training
10 additional school officials as resources and capacity allow.

IIL. The Role of The Organization

The Organization agrees to: _ .
a) Appoint a qualified staff member to focus on making services accessible to and appropriate

for students and employees referred by The College.




b) Continue to make 24-hour domestic violence hotline numbers available in both English and
Spanish to students and employess of The College.

¢) Provide confidential crisis intervention, counseling, information and referral, and legal
advocacy as requested by students and employees

d) Provide students and employees of The College with information on reporting options,
including how to file a complaint with The College, how to teport a crime to carapus or local law
enforcement and offer to assist students throughout the process.

€) Meet regularly with The College Title IX Coordinator or designee to share information about
the needs of victims, trends in domestic violence and/or stalking services provided, additional
services that are needed by students and employees and the effectiveness of The College
domestic violence and /or stalking prevention and response program.,

f) In ooordination with The College, the staff at the Board of Regents for Higher Education and
the Domestic Violence Crisis Center (DVCC), provide training opportunities to The College
student services staff, officials involved in student conduct proceedings, and The College on the
incidence and prevalence of domestic violence and stalking, types of domestic violence and
stalking, the effects of daomestic violence and stalking on victims, the crimes of family violence
and stalking, orders of protection, the neurobiology of traumna as it relates to vietims, safety
planning and appropriate methods for interviewing and communication with victims.

g) Assist The College with the development and provision of prevention and training to faculty,
students and school officials.

h) Participate, where feasible, in The College Campus Resource Teams or other coordinated
team efforts, as deemed appropriate

- N

The College agrees to:

a) Appoint a qualified staff member to serve as the liaison with The Organization,

b) Provide training to The Organization staff about on-campus resources that are available to
student and employee victims of intimate partner violence and stalking; the federal and state
requirements for colleges in responding to domestic violence and stalking; reporting procedures
for victims who wish to file a report with campus security and/or a complaint with The College
offioials; the student code of conduct and disciplinary process; and the educational
accommodations that can be provided to victitns of domestic violence.

¢) Provide printed and online materials about reporting options for students and employees,
including information about how to file a corplaint with The College and how to report a crime
to local law enforcement




d) Inform The Organization about the reporting obligations of The College employees and
identify those school employees with whom students can speek confidentially (and any
exceptions to that confidentiality )

¢) Inform The Organization about The College’s prohibitions on retaliation, how allegations of
retaliation can be reported, and whet protections are available for students who experience
retaliation,

{) Bnsure availability of the Title IX Coordinator or designee to meet regularly with The
Organization.

g) Collaborate with The Organization on prevention approaches and activities,

h) Conduct victim satisfaction surveys or use other methods to assess the effectiveness of the
services provided to students and employees. '

Optional: “Provide confidential office/meeting space for The Organization staff to meet with
Saculty, staff-and students.” o - : '

V. Confidentiality

The Organization and The College affitm the importance of providing gtudents with options for
confidential services and support All services provided by The Organization to students and
employees of The College will be kept confidential except in the following circumstances:

If the student or employse wants information shared with The College or campus security,
campus or local law enforcement, The Organization will obtain informed cousent for release of
information. When releases of information are required, they will be written, informed, and
reasonably time-limited.

The College is committed fo maintaining the privacy of student record information, consistent
with the law, especially with respect o matters pertaining to sexual violence. The Family
Bducational Rights and Privacy Act (FERPA) requires that The College not provide access to oc
disclose personally identifiable student information maintained in The College records without
the prior written consent of the student, unless access or disclosure is permitted or reguired
pursuant to the limited provisions of FERPA that permits access or disclosure to such
information without the student’s ptior written consent.

If'the federal or state law requires disclosure because there is en imminent risk of harm to self or
others, The College Title IX Coordinator will determine; 1) who will be notificd; 2) in what
form; 3) what information will be provided to the victim regarding this disclosure; and, 4) what
steps will be taken to protect the victin from the jmminent risk.
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By: ' / ) =
]’reé’idé?f ];yﬁ‘ Levinson, Ph.D. of Norwalk Community College
Date: / / f _ }/ K .

By:

Executive Director, Rachelle Kucera Mehra of the Domestic Violence Crisis Center

Date: }/61 /ZOLS




AGREEMENT
Between
The Center for Sexual Assanlt Crisis Counseling 2nd Education
And
Norwalk Community College

#1677-15-7704

This Agreement is entered into by The Center for Sexual Assault Crisis Counseling and Education,
(hereinafter referred to as “The Agency”) and Norwalk Community College, (hereinafter referred
to as The College. The Agreement formalizes the commitment of the parties to work together to
provide trauma-informed servioes to student and employee victims of sexual violence and to
improve the overall response to sexual violence at The College. The parties share the goal of
preventing sexual violence on the campus and in the community and responding appropriafely to

students and employees who are victims of sexual violence.

I Description of the Partner Agencies

The Agency is a non-profit, community-based organization dedicated to the elimination of sexual
violence in all its forms The Agency provides free, confidential and empowerment based sexwal
assault crisis and advocacy services including a 24-hour hotline, individual connseling, medical
and legal accornpaniment and support, and community education and training programs.,

Norwalk Community College was founded in 1961and serves approximately I'hrae--thous;a.nd
students. Its mission is to provide high~quality education in a safe learning environment.

1L, History of Previeus Collaboration

The College and The Agency have collaborated for three months to provide information to students
about sexual violence (and/or) organize educational programs to address sexual violence. In recent
yeats, The Agency conducted annual on-campus educational programs for students at The College
and provided professional consultation/training for The College staff. This Agresment builds on
the previous collaboration to provide services to victims and training to additional school officials
as resources and capacity allow.

1. The Raole of The Agency

The Agency agrees to:

a) Appoint a qualified staff' member to focus on making services accessible to and appropriate for
students and employees referred by The College.




b) Continue to make the 24-hour sexual violence hotline service numbers in both English and
Spanish available to students and employees of The College.

¢) Provide confidential crisis intervention, counseling, information and referral, and
accompaniment to medical and legal servioes as requested by students and employees.

d) Pravide students and employees of The College with information on reporting options,
inchuding how to file a complaint with The College, how to report a ciime to campus or local law
enforcement and offer to assist students throughout the process.

&) Meet regularly with The College Title IX Coordinator or designee to share information about:
the needs of victims, trends in sexual violence services provided, additional services that are
needed by students and employees and the effectiveness of The College sexual assault prevention
and response program, .

f) In coordination with The College, The staff of the Board of Regerits for Higher Edncation and
The Center for Sexual Assault Crisis Counseling and Edueation (CFSACCE), provide training
opportunities to The College stndent services staff, officials involved in student conduct
proceedings, and The College campus security on the incidence and prevalence of sexual violence,
myths about sexual violence, the physical and emotional effects of sexual violence on victims, the
nenrobiology of trauma and appropriate methods for interviewing and communication with
victims.

g) Assist The College with the development and provision of preventing and programming and
training to faculty, students and school officials.

L) Participate, where feasible, in The College sexual assault team (SART) or other coordinated
team efforts, as deemed appropriate.

IV, The Role of The Collegz
The College agrees to:

a) Appoint & quelified staff member to serve as a liaison with The Agency.

h) Provide training to The Agency staff about: on-catpus resources that are available to student
and employee victims of sexual violence; the federal and state requirements for colleges and
universities in responding to sexual violence; reporting procedures for victims who wish to file &
teport with campus security and/or a complaint with The College officials; the student code of
conduct and disciplinary process; and the educational accommodations that can be provided to
victims of sexual violence.

¢) Provide the printed and online materials that are available for students regarding reporting
options for students and employees, including the information provided to them on how to file &
complaint with The College and how to report a crime to local law enforcement,




d) Inform The Agency about the reporting obligations of The College employees and identify those
Norwalk Community College employees, if any, with whom students can speak confidertially
(and any exceptions to that confidentiatity )

g) Inform The Agency sbout The College’s prohibitions on retaliation, how allegations of
retaliation can be reported and what protections are available for students who experience
retaliation.

f) Ensure availability of the Title IX Coordinator or designee to meet regulatly with The Agency
Coordinator, including for the putpose of facilitating referrals for confidential services.

g) Collaborate with The Agency on prevention approaches and activities.

f Conduct victim satisfaction surveys or use other methods to assess the effectiveness of the
services provided to students and emiployees by the Norwalk Community Collegs.

Optional: “Provide office/meeting space for The Agency staff so meet with faculty, staff and
students.” ‘

V.. Confidentiali

The Agency and The College mutually affirm the importance of providing students with options
for confidential services and support. All services provided by The Agency to students and
employees of The College will be kept confidential in accordance with state statute C.G.S. Section
52-146(k) and the confidentiality policies of The Agenoy, except in the following ciroumstances:

Ifthe student or employee wants information shared with The College or campus security, campus
or local law enforcement, The Agency will obtain inforrmed consent for the release of information..
When relesses of information are required, they will be written, specific, and reasonably time-
limited.

The College is committed to maintaining the privacy of student record information, consistent with
the law, especially with respect to matters pertaining to sexual violence. The Family Educational
Righits and Privacy Act (FERPA) requires that the College/University not provide access to or
disclose persopally identifiable student information maintained in College/University records
without the prior written consent of the student, unless access or disclosure is permitted or required
pursuant to the limited provisions of FERPA that permits access or disclosure to such information
without the student’s prior written consent. 3




By: =

Presideﬁfébavid L. Lgfinspa, PhD. of Norwalk Community College
Date: " ;;W‘ff/
By: Lt

Exécuti{thwtor, Ivon;leIEucco of The Center for Sexual Assanit Crisis Counseling and Bducation

Date: llgﬁ / ?30!5
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NCC Academic Festival 2017: Identity, Intersectionality, and Justice

All events are free and open to the public.

Schedule of Events
Tuesday, April 4

10to 11:20 am

East Campus, PepsiCo Theater

Critical Immigration Issues in a Trumpian Era: Discussion/Q&A

Panelists: Imam Kashif Abdul-Karim, resident Imam of the Muhammad Islamic Center of
Greater Hartford; from NCC: Steve Berizzi, Cheryl DeVonish, Althea Seaborn.

11:30 am to 12:50 pm
East Campus, PepsiCo Theater
Raquel Cepeda

Memoirist and hip-hop journalist Raquel Cepeda speaks on race and being Latina. Book signing
follows.

1:45 to 2:20 pm

East Campus, PepsiCo Theater

“Acceptance:” NCC Theater and Music students, under the direction of Christine Mangone,
will perform scenes and songs that foster love and acceptance of one’s identity.

2:30to 3:50 pm

East Campus, PepsiCo Theater

Crystal Fleming

Lecture by Crystal Fleming, Scholar on Race Theory and Racism in France. Book signing follows.

4t05:20 p.m.

East Campus, Art Gallery

Musings: A Reading

NCC students read their creative literary works.

5:30 to 6:50 p.m.

East Campus, Art Gallery

Latinos in Connecticut: A Conversation

Guest speaker: Nabil E. Valencia, President of Latinos Unidos Of Connecticut, Inc. (LUC), based
in Norwalk.

All day in East Campus Atrium:
- The Voice (NCC Student Newspaper)




- Wellness (NCC Wellness Commiittee)
- Genderbread, Phallometer (NCC Diversity and Inclusion)
- Alcoholism of Women and Within the LGBTQ Community

All day in in Multicultural Center (E215):
- Multi-media “Mash-up” on Intersectionality

Wednesday, April 5

10to 11:30 am
East Campus, Gen Re Forum
Civil Engagement. A program moderated by K.C. Senie. Speaker to be announced.

11:30 am to 12:50 pm
West Campus, Culinary Arts Dining Room

International Lunch prepared and served by Jeff Trombetta’s International Cooking class.

(By invitation only)

1to 2:20 pm

East Campus, Gen Re Forum

Story Slam! NCC Community Telling Stories of Immigration, “Otherness,” and Identity
Under the direction of Sue Seidell

2:30to 3:50 pm
East Campus, PepsiCo Theater
Gender and Identity: Panel/Conversation/Q and A

Panelists include Taylor Edelmann, Miriam Kutaladze, Cathy Milton, Shontay Richardson, Toni
Sandoval and Shepherd Verbas. Introduced by Cheryl DeVonish. Cathy Milton will moderate.

4t05:20 pm

East Campus, Gen Re Forum

Sexual Assault on College Campuses

Ginger Furey, Prevention Educator at The Center for Sexual Assault Crisis Counseling and

Education in Stamford will discuss the term “consent,” and explore the current rape culture in

our society and at colleges.

5:30to 6:50 pm

-




East Campus, Gen Re Forum

Connecticut Racial Profiling Laws and Data. Kenneth Barone, Policy and Research Specialist,
Institute for Municipal and Regional Policy at Central Connecticut State University, will talk about
data collected during police traffic stops and his work with police departments in Connecticut
and throughout the U.S. Introduction by Althea Seaborn.

All day in the East Campus Atrium:

- The Voice (NCC Student Newspaper)

- Wellness (NCC Wellness Committee)

- Genderbread, Phallometer (NCC Diversity and Inclusion Committee)
- Alcoholism of Women and Within the LGBTQ Community

All day in the Multicultural Center (E215):
Multi-media “Mash-up” on Intersectionality

Thursday, April 6

1to 2:20 p.m.

East Campus, Gen Re Forum

Intersectional ldentities of Community College Students. Guest speaker Sara Goldrick-Rab will
discuss intersectionality with a focus on socioeconomic status and food insecurity. She is author
of the book Paying the Price: College Costs, Financial Aid and the Betrayal of the American
Dream (2016).

For more information, contact Chris Japely at cjapely@norwalk.edu or Cheryl DeVonish at
cdevonish@norwalk.edu.
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Sexual Assault on College Campuses

(Formm/East Campus NCC)

Ginger Furey, Prevention Educator at The Center for Sexual Assault Crisis Counseling and
Education (Stamford, CT) presents on the term consent, as well as exploring the current rape
culture in our society and in colleges in particular. wwww.hecenter g,

FOOOET CATENMDAT

LAY LXPORT
Petails

Date:
April 5, 2017

Time;
4:00 pm - 5:20 pm

Event Categorles:
i feernial, Caflesser Taecenie

Orinckedinden 23 e Apply Visii Confact

https://norwalk.edu/event/academic-festival-2017-sexual-assault-on-college-campuses/ 5/10/2018
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"Where do You Stand?* Campaign

Have you ever witnessed abuse and wondered how you should intervene? If you
should intervene? Have you overheard disrespectful jokes and wondered what you
should say? If you should say something at ali? Does it really imatter? Can | even
make a difference?

WHERE DO YOU STAND? positively portrays young men as vital allies and invites all
men to consider their own stance on men preventing sexism and sexual assault.
This state-wide initiative has been launched in Lower Fairfield County by The Center
for Sexual Assault Crisis Counseling and Education. It focuses on engaging
Connecticut men in being active in preventing sexual violence in their communities.
lts Men of Strength Training Program is designed to equip men with the tools
necessary to take a stand against all forms of sexual violence. Men of Strength
empowers men to use their voice, influence, and actions to become a part of the
solution, rather than being part of the problem.

This training is presented by e ool o S B A S G s and Bl

Cullural Conrpeltency Training

The cultural competency training is provided to Freshman Seminar students, and is
presented by Cheryl DeVonish, Special Counsel & Compliance Officer. The training is
intended to help students develop attitudes, behaviors, and practices that would
enable them Lo interact and work effectively with other students from different
cultural backgrounds.

Oni llinke, o0 b Apply Visit Coniact

https:/morwalk edu/office-of-special-advisor/training-programming/ 5/10/2018




Training + Programming — Welcome to NCC!

Staff & Faculty Training

Diversily & Soxual Harasamenl Prevention Training
g

All Connecticut State employees are required to attend Preventing Sexual

Harassment & Diversity Training. CT General Statute 463-54-204 and Public Act No.

99-180 requires a minimum of two (2) hours of sexual harassment training and
three (3) hours of diversity training. Additionally, it is recommended that employees
previously trained, receive a “refresher” training every three years,
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e Brotections provided Under Te TR cxterce 0 programs an
activities such as admission to academic programs, financial aid,
course offering, and employment decisions. The Office of Civil Rights of
the US Department of Education is responsible for enforcing Title IX.

Fm B

The NCC's Office of Institutional Compliance is responsible for
monitoring and resolving Title IX related issues on campus. Special
Counsel & Compliance Officer, Cheryl De Vonish has been designated
as the College representative responsible for ensuring that NCC is in
compliance with Title IX. Compliance includes publishing a Motice of
ren sliscrimination, and having procedures in place to report and
investigate sex based harassment and/or violence.

NCC is committed to maintaining an environment free from unlawful
harassment and discrimination. Accordingly, all NCC employees
(except: NCC's Mental Health Counselor) are mandated reporters. All
reports or disclosures of conduct that may constitute sexual
misconduct, including allegations of sexual assault, sexual harassment
sexual violence, domestic/dating violence and stalking, should be
directed to the attention of Cheryl DeVonish,

Click for the M€ Sechrity Pretocol Plan, which provides an overview

of existing college safety and security policies and programs.

Owcklinks €2 Y Apply Visil Contaci

https://norwalk edu/office-of-special-advisot/title-ix/ 5/10/2018
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Ortiz, Stefanie

Subject: FW: Scheduling Request for Sexual Assault Training

From: Ortiz, Stefanie
Sent: Wednesday, June 14, 2017 8:30 AM
To: DeDominicis, Heather <HbeDominicis@nec.commet.edu>

Subject: Scheduling Request for Sexual Assault Training
Importance: High

Good Mornring,

My supervisor Cheryl and | are working with The Center for Sexual Assault Crisis Counseling and Education to fulfill a
Title IX state requirement of providing consent and bystander training on campus.

We wanted to give you an oppartunity to have your Freshman seminar students trained on consent this upcoming fall

semester. We were hoping that you would allow us to reserve one of your scheduled classes in order to make this
possible.

Would it be possible for a representative from the Center to come to your class on Wednesday, September 6 @
F1:50mi to give the consent training? The training should be about 45min-1hr at the most.

We would greatly appreciate it if you could accommodate us, but if not, we completely understand that your class time
is dedicated to your already planned curriculum.

I look forward to hearing from you,

Stefonie Onbiz
Secretary 1
Office of Diversity & Equity Programs

Norwalk Comm. College
188 Richards Ave
Norwalk, CT 06854

203-857-7307

oftin
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| About Us

The Center: Serving Lower Fairfield County,
Connecticut for 35 years

The Center provides free, 24-hour confidential
support for women, men and children who are
victims of sexual assault. We also provide age-
appropriate personal safety classes for children ages
5-18 to reduce their risk of becoming a victim, and
education/awareness programs for the community 3
at large. . - 2 ] : 1 i 1§ o S

The Center supports eight town/cities in Lower Our Mission T—.Om rams & Services
Fairfield County including: Darien, Greenwich, New ! :
Canaan, Norwalk, Stamford, Weston, Westport, and
Wilton. All of our services are available in English
and Spanish.

The Center provides counseling and support
services to victims of sexual assault and strives to
eliminate sexual violence through community-wide
education programs. Our wish? A world free from
sexual violence.

We extend special heartfelt thanks to our generous
supporters and sponsors:

City of Stamford i
OHW Mﬁ Zoﬂiom._._a The Center for Sexual Assault Crisis
CONNSACS Counseling and Education

Debbie and Bryan Dietz for The William and
Sylvia Silberstein Foundation, Inc.
Fairfield County Community Foundation

733 Summer Street, Suite 503
Stamford, CT 06901

GE Asset Management Office: 203-348-9346 We can't achieve

Greenwich United VWay Faxx  203-324-232I our mission without you! The Center B
Help For Children ) for mmxz‘n._ Assault Crisis
New Canaan Community Foundation 24 - Hour Hotlines Donate Today Counseling and Education
The Steven A.and Alexandra M. Cohen Foundation English: 203-329-2929 www.thecenter-ct.org

UBS Espafiol: 888-568-8332

United <<m.< of Western Connecticut . no::mm_m:N e Education ->n_<OnNnv~
Wells Fargo Foundation www.thecenter-ct.org
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You're Not Alone. We're here to help.

AtThe Center, our trained crisis counselors
work with victims of sexual assault and their
loved ones to guide and empower them. Our
counselors also inform their clients about legal,
medical and counseling options.

Free Services include:

* 24-hour Crisis Hotline: staffed with
Certified Sexual Assault Crisis Advocates

* Individual Short-Term Counseling: up to
12 sessions of one-on-one crisis counseling

. m:_uvo.-.n Groups: for survivors and their
families

* Advocacy: We can meet clients at hospitals
and police stations to provide support and aid
in evidence collection. We are also available to
support and accompany clients through the
court process and judicial proceedings.

Bilingual staff is available.

Al services are free and confidential.

Education & Training
Our wish? A world free from sexual violence.

AtThe Center, we believe education is at the
very heart of making our wish for a world
free from sexual violence become a reality.
The Center offers a variety of educational
programs on a wide range of topics to raise
awareness about sexual violence.

Our educational programs are age appropriate,

non-threatening and teach:

* Risk reduction

* Prevention techniques

* The prevalence and vm?ﬁ?a:m& of these
crimes

* What to do if you or someone you know is
sexually assaulted

The Center's education programs reach:

* Elementary, middle and high school students,
as well as college students

* Police forces and medical professionals

* Parents and teachers

* Social workers, camp counselors, religious
leaders, guidance counselors and more

Have a heart. Lend a hand.

Are you looking for an interesting and important
way to make a difference in someone's life? Do
you want to take a stand for an important issue
and get involved with your community, while
gaining valuable experience?

Consider becoming a volunteer at The Center:

Volunteers can work directly with clients on our
24-hour hotline or work behind the scenes in
the office, or at our events. All direct service
volunteers must successfully complete our
35-hour certification training program. Ve also
ask that all volunteers help us with our events
and public awareness campaigns. Lend us a hand.
Become a volunteer today!

Contact us at 203-348-9346 and learn how you

can help.

The Center

for Sexual Assault Crisis
Counseling and Education

www.thecenter-ct.org




Norwalk Community College no discrimina ninguna

raza, color, religién, edad, sexo, nacionalidad,
estado civil, ascendencia, antecedentes de
trastornos mentales, problemas de aprendizaje o
discapacidad fisica, orientacién sexual, Identidad y
expresion de género o informacion general en sus
programas y actividades. Ademas, Norwalk
Community College no discrimina por condicion de
veteranos o antecedentes penales.

Si tiene alguna consulta o inquietud acerca de las
politicas de no discriminacion, contacte las
siguientes personas:

» Chief Diversity Officer & Special Advisor, Cheryl
DeVonish, Title IX Coordinator at 203-857-7016
or CDevonish@norwalk.edu

> Americans with Disabilities Act (ADA)
Coordinator Fran Apfel at (203)857-7192 or
fapfel@norwalk.edu




Norwalk Community College does not discriminate
on the basis of race, color, religious creed, age, sex,
national origin, marital status, ancestry, present or
past history of mental disorder, learning disability or
physical disability, sexual orientation, gender

“ identity and expression or _geneti'c information in its
programs and activities. In addition, the College
does not discriminate in employment on the basis
of veteran status or criminal record.

The'following persons have been designated to
handle inquiries regarding the non-discrimination

- policies: |

» Chief Diversity Officer & Special Advisor, Cheryl

DeVonish, Title IX Coordinator at 203-857-7016
or CDevonish@norwalk.edu

» Americans with Disabilities Act (ADA)
Coordinator Fran Apfel at (203)857-7192 or
- fapfel@norwalk.edu
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NINE FAST FACTS ABOUT
EXUAL ASSAULT AND

‘federal funding. (This means all public and charter K-12 schools, some
private K-12 schools, and nearly all colleges and universities. )

' ' = a physical sexual act done = T .
Thls mcludes situations in which a person is incapable of d'mng consent

due to drug or alcohol use.

Sexual harassment creates a ! 13 21 when itis sufficiently
i serious thatit interferes with orlimits a student’s ahlllty to participate in or benefit from
an educational program. (Rape is sufficiently severe to create a hostile environment.)

its grlevance proced ures.

Because aTitle IX investigation is different from a law enfo rcement mvestlgatlon,
even ifyou file a pollce report 5 :
"» This investigation must be

‘V A TOHAL
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Annual Security Report

This information is provided In compllance with federal law, known as the Clery Act.
Statistics from 2014—2016.
Compiled by Norwalk Community College Security.

A Message from the Director of Campus Security
Sepltember 30, 2017
Dear Norwalk Community Coliege students, faculty and staff,

The mission of Norwalk Community College Securlty Is to afford our students, faculty and staff an opportunity to learn, teach and succeed in a safe and secure
environment. We work every day to improve the quallty of campus [Ife for students, faculty and staff, and to promote a working environment which recognizes and Is
respectful of diversity,

We also work cooperatively with the Clly of Norwalk Police Department and other law enforcement agencles to actively reduce crime throughout the campus
community. We are here to serve you, but the campus will remaln safe only if we take our responsibilities to ourselves and others seriously, We encourage the campus
community members to take proactive approaches towards your safety and helping others. You can assist by simply reporting unusual or suspicious actlvities or
hehavlors, and we will make every effort to protect your confidentiallty.

In the spirit of public service, we are pleased to offer the NCC Annual Security Report, This report contains Information about crimes reported to NCC Campus Security,
statlslcs are also complled from law enforcement agencies in Jurlsdictions where NCC owns property, leases property or those with Jurisdiction on adjacent property
such as, Norwalk Police Department. It provides valuable, standardizes statistics that afford an accurate picture of safety on campus. Addltlonally this report will inform
current and prospective students, faculty, staff and visltors about the college’s policy information, safety tips, resource phone numbers and a brief overview of the
many services the college provides, as well as Informatlon regarding emergency preparedness and planning, and phone numbers of helpful community resources.

Please familiarize yourself with the resources available to assist you. If you have any questlons or would like more information regarding campus safety and security,
please contact me at 203,857.7219 or visit the Security webslte.

Robert M, Studlvant
Director of Security
Norwalk Community College

Policles for Preparing the Annual Security Report

information in this report Is compiled from reports provided by campus officlals designated as campus security authorities (CSAs) and the Campus Security
Department. Statlstics are also complled from law enforcement agencies in Jurlsdictions where the Callege owns property, leases property or those with Jurisdiction on
adjacent property such as Norwalk Police Department.

Reporting a Ctime or Emergency

All students and employees are encouraged to report if they are the victim of a crlme, observe a crime In progress, or belleve a crime may be In progress. If a life-
threatening emergency is taking place, call 9-1-1 first, then call the Department of Security at the approprlate campus.

Confldential Reporting Procedures

Crimes can be reported on a voluntary, confldentlal basls for Inclusion in the Annual Security Report. Norwalk Community College encourages anyone who has
witnessed, or been a victim of a crime to Immediately report the incident by dlaling 911, or for a non-emergency you can call Campus Security at 203.857.7223, NCC will
protect the confidentiality of victims and other necessary parties. Campus Security has public records avallable without the Inclusion of personally Identifying
information about the victim. The purpose of a confidential report Is to malntaln anonymity, while taking steps to ensure the future safety of yourself, and that of
others. Conlidential reports can be made to the Director of Securlty in East Campus Room €214, or by dlaling 203.857.7219.

About the Annual Security Report

The purpose of this report is to provide information about securlty on campus for the previous three years, to include;

— Campus and community crime statistics required by the Clery Act;

— Inform current and prospective students, faculty, stalf and visitors about the college's policy Information, safety tips, resource phone numbers and a brief overview
of the many services the college provides;

— information regarding emergency preparedness and planning;

— Phane numbers of helpful community resources;

The Department of Security prepares the College's Annual Security Report under the supervision of the Chief Operating Officer, in compliance with applicable federal
law including the Jeanne Clery Disclosure of Campus Security Palicy and Crime Statistics Act, and the Higher Education Opportunity Act of 2008 (HEOA) (Clery Act)
require that by Octaber 1st of each year, all employees and all members of the NCC community, are notifled by emall that this Annual Security Report is available on
the NCC website, A copy of this report for your review, can be found in the Office of the Chief Operating Officer and at all Securlty stations.

Norwalk Community College Resources

Students and employees are encouraged to carry a cell phone to report emergencles and to recaive College alerts. In addition, emergency phones are located in all
campus elevators and will autornatically ring the security monltoring service who then contacts Campus Securlty. Blue Light Emergency Phones are lacated externally

throughout the West Campus, and these phones will automatically ring the Security Dispatcher.
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Oon-Campus
Resouce Full Phane Exlension
East Campus Security 203.857.7296 77296
Secutity Dispatcher / Information Desk 203.857.7223 77223
West Campus Security 203.857.7155 77155
Director ol Securily 203,857,729 77219
Chiel Operating Ollicer 203.857.7311 77311
Tille IX Coordinator 203.857.7016 77016
Nean of Sludent Affairs 203.857.7369 77369
Counsebng Qltice 203.857.7033 77033
Veteran's Oasis 203.857.7026 77026

Off-Campus Resources

Norwalk Police Department

1 Monroe St, Norwalk, CT 06854

203.854,3000

website

CT Department of Emergency Services & Public Protection CT State Police
Troop G

149 Prospect St, Bridgepot, CT 06604

203.696.2500

website

Hospltals and Medical Services

Localion Phone
Norwalk Hospital 203.852,2000
Bridgepurt Hospital 203,384.3000
Stamford Hospital 203.276.1000
Polson Control Center 1.800,222,1222
Suicide Prevention 203.358.8500
American Red Cross Fairfield County ’ 1.800.319,9935
Salvation Army 1,860,543,8400
Rape Crisis ~ YWCA of Eastern Fairfield County 203,334.6154
About the Clery Act

NCC’s Annual Securlty Report Is prepared and distributed in compllance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statlstics
Act (Clery Act), as amended by the Higher Education Opportunity Act (HEOA), and all implementing regulatlons issued by the US Department of Education (34 C.F.R,
Part 668.46). The act s named in memory of Jeanne Clery, a Lehigh University freshman who was assaulted and murdered In her residence hall In 1986. This report has
been prepared to meet the requirements of this act.

In 1990, Congress enacted the Crlme Awareness and Campus Securlty Act (Title Il of Public Law 101-542), which amended the Higher Education Act of 1965 (HEA). This
act required all postsecondary Institutions particlpating in HEAS Title IX student financlal assistance programs to disclose campus crime statlstics and securlty
information. In 1998, amendments renamed the law the “Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statlstlcs Act.”

The Clery Act requlres higher educatlon Institutions to glve timely warnings of crimes that represent a threat to the safety of students or employees and to make public
thelr campus security policies. It also requires that crime data s collected, reported and disseminated to the campus community and Is also submltted to the United
States Department of Education (www.ed.gov). The Act also mandates that an institution make a reasonable, good-faith effort to obtaln the required statistics and may
rely on the Information supplled by a local police or state pollce agency. NCC collects the data from Campus Security reports, CSAs, and the City of Norwalk Police

https://norwalk.edu/security/annual-security-report/ Page 2 of 21
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Deparlment,

The act is Intended to provide students and their families, as higher education consumers, with accurate, complete and timely Information about safety on campus so
"at Lhey can make informed decisions.

Clery Act Revisions

On March 7, 2013, President Obama signed the Violence Against Women Reauthorization Act of 2013 (VAWA), which, among other provisions, amended sections of the
feanne Clery Act. Most notably, VAWA amended the Clery Act to require institutions to complle statistics for inciclents of domestlc violence, dating violence, sexual
assault, and stalking and to Include certain policles, procedures, ancl programs pertaining to these incidents In thelr Annual Security Reports,

The Clety Act now requires universities and colleges to Include four general categorles of crime statisics:

— Criminal Offenses

— Hate Crimes

— Violence Against Women's Act (VAWA) Offenses
— Arrests and Referrals for Disciplinary Actlon

Statistics must be disclosed separately for each of these four general categories, This means that when an Incident meets definitions In more than one of these
categortes, it must be reported In each category.

Sex offenses are no longer classified as whether “lorcible” or “non-forcible.” The Clery Act now requlres sex offenses to be addressed in four separate categories:
— Rape

~ Fondling

— IncesL

— Statutory Rape

Beginning with reports due in 2015, institutlons are required ta include the total number of “unfounded" crime reports, A crime Is considered unfounded for Clery Act
purposes only if sworn or commissioned law enforcement personnel make a formal determination that the report is false or baseless.

Description + Compliance
To be in compliance with Clery Act regulations, NCC follows all applicable state and federal reporting laws to ensure a safe campus required by the Clery Act.
Reportable offenses for Clery Act purposes are:

— Criminal homicide, including murder and both negligent and non-negligent manslaughter

— Sexual offenses, including both forcible (rape, fondling) and non-forcible (incest, statutory rape)

— Robbery

— Aggravaled assault

— Burglary

— Motor vehicle theft

— Arson

— YAWA offenses (domestic violence, dating violence and stalking)

— Hale crimes and any associated larceny, simple assault, Intimidation, or destruction, damage or vandalism of property
— Arrests and/or referrals for disciplinary action far weapons law violations, drug abuse violations and liquor law violations
— Unfounded crimes

Geography of Locations

The Clery Act requires institutlons to disclose statistics for reported crimes that occur from three distinct Clery geographical locations, The statistical data from on
campus, on publlc property within or immediately adjacent to the campus, and in or on non-campus buildings ar property that NCC owns or controls must be Included
within the Annual Security Report.

Under the Clery Act, the on-campus category Includes the following:

— Any bullding or property owned or controlled by an Institution within the same reasonably contiguous geographlc area and used by the Institutlon in direct support
of, or in a manner related to, the Institution's educational purposes, including residence halls; and

— Any building or property that s within or reasonably contiguous to the area identifled in paragraph (1) of this deflnition, that is owned by the institution but
controlled by another person, Is [requently used by students, and supports Institutional purposes (such as food or other retail vendor).

Under the Clery Act, public property encompasses the followlng:

— All public property, including thoroughlares, streets, sidewalks, and parking facilltles, that is within the campus, or immediately adjacent to and accesslble from the
campus,

The Clery Act definition of non-campus buildings or property Is:

— Any building or property owned or controlled by a student organization that is officlally recognized by the institution; or
— Any building or property owned or controlled by an Institution that is used In direct support of, or In relation to, the Institutlon's educational purposes, is freguently
used by students, and is not within the same reasonably contiguous geographic area of Institution,

NCC's geagraphy consists of two main buildings lacated on each side of Richards Avenue In Norwalk, CT. Each building Is respectively named East and West Campus,
Both East and Wesl Campus are surrounded by public and private properties. NCC does not have on-campus dorms or on-campus student housing. View the map of
locatlons.
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Overvlew of Campus Security

Public Safety

JCC strongly encourages students, faculty, staff and guests of NCC, to report all crimes and public safety related incidents to the NCC Security Department in a timely
manner. NCC is committed to providing the members of the campus community and its visitors with a stable and secure environment, All incidents or crlmes reported
to Campus Security will be reported as necessary, to the College's Administration and to State and local authorities. Campus Security is available during all operational
hours of the College, and are located strateglcally throughout each building,

To report any criminal or suspicious actlvities that occur on the grounds of NCC, you should call Security by dlaling 203-857-7223, or use extension 77223 from any
campus phone; or you may call the Director of Security at 203-857-7219, or extenslon 77219 from any campus phone. Each faculty and staff member has a sllent alarm
system on thelr office phone that Lhey can activate during an emergency, which willimmediately alert campus security to a possible threat.

Campus Security

The NCC Security Department consists of 15 highly trained security officers and 1 full time support staff employee. All officers receive tralning in flrst ald,
Cardiopulmonary Resuscitation (CPR) and Automated External Defibrlllators (AED). Securlty officers conduct security checks, perform Investigations and interview
wilnesses, monitor surveillance, Inspect buildings and access points, control access for visitors and outside vendors, supervise parking, direct traffic and answer calls
for assistance, such as motorist asslsts, Guards must remaln alert, and look for anything out of the ordinary throughout thelr shift, They are primarily responsible for
ensuring the safety and security of students, faculty, staff and visitors, They are unarmed and do not have authority to make arrests. NCC does not have a memoranda
of understanding (MOU) or any other type of written agreement with any law enforcement agencles, however in the event of an emergency, guards may call for
assistance from police, fire or EMS. The Norwalk Police Department or the Connectlcut State Police have jurlsdictlon and respond to Incidents on campus.

Security and Access to Campus Facilities

Safety is a core value at NCC, and the College is committed to protecting the health and wellness of all students, faculty and staff. NCC has designed policies and
regulations in order to create a safe and secure environment for the members of Its community. NCC photo IDs are mandatory for every student, faculty and staff
member, Visitors and outside vendors must present a valid {non-expired) photo ID (driver's license, state Issued non-driver ID, milltary 1D or passport), to securlty in
order to be admitted to the building. As a State owned facllity, the buildings are open to the public during hours of operatlon. NCC does not have any campus
resldences therefore, NCC's facilities, functions, and hours of operation vary periodically and are posted on our website, Normal business hours are Monday - Friday, 7
a.m. - 10 p.m,, Saturday, 7 a.m. - 5 p.m. and closed on Sundays. As a safety precaution, all north and south entrances to both campuses are locked every day at 10 a.m.
At this time, the only way to enter each bullding is through the maln doors, NCC Security offlcers are posted at each main entrance to ensure the safety and well-belng
of every student, faculty, staff and visitor of the college,

In the interest of the students, faculty and staff, the campus facllitles are maintalned and secured by the NCC Security Department and Maintenance personnel. All
campus buildings are patrolled dally In order to monitor and inspect the buildings, graunds, devices and systems to ensure that our facilities are fully functional and
address any security measures needed.
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Emergency Blue Light Telephones
Blue Light phones are devices that are placed around the college campus for students to use in case of an emergency. When the call button Is pressed, the phone
wstantly connects to the dispatcher at the campus securlty department, NCC has four Blue Light phones all located In the rear of the West Campus.

Emergency Blue Light Telephone Locatlons
(direct phone link to NCC Security)

Bullding Locatlon

Wast Campus Left rear lot near West Cedar Street

West Campus Outside Health/Wellness wing near bike rack
west Campus Middle Rear lot hear tea cup

West Campus Right Rear lot

Evacuation Drills and Periodic Testing of Emergency Devices

A pre-announced evacuation drill must be held at least once each year, Drills will be coordinated by Campus Securlty, Each department is required to participate in the
drlll. Securily will monitor and assist In the coordination of the drill activities. An emphasis shall be placed on evacuating individuals with disabllities. Fellowing the drlll,
departments are encouraged to perform a sell-assessment of their ability to quickly evacuate. Security will be avallable upon request to asslst In departments’ self-
assessments.

NCC Security conducts periodic testing of the emergency devices to malntain proper working order and to facllitate repairs as needed. The following emergency devices
or systermns will be checked on a weekly basis:

— Elevators

— Hallway telephones

— Conference room telephones

— Classroom telephones

— Burglar alarm panels

— Fire panels

— Fire alarm annunclator panels

— Library handicap entrance doors

— Main lobby handicap entrance doors

— Bathroom alarins - men's and women's
— Bathroom Emergency pull cord - men's and women's
— Reluge call button outside West Campus
— Blue Light Emergency phones

— Nursing shower emergency cord

Campus Law Enforcement Policy

Crime prevention is a top priority at the College. NCC's Campus Security has a close relationship with both local and State Police departments. Norwalk Police
Department and Connecticut State Police have Jurlsdiction and respond to all criminal incldents and crimes on campus.

NCC's Department of Security Is located on the East Campus In room E214, Securlty officers are statloned in the lobbles of the East Campus, West Campus, the Center
for Information and Technology (C.LT.) and the Health, Wellness & Selence wing. Routine patrols are continuously made throughout the buildings and parking lots,
The privately contracted and unarmed security force, Security Services of Connecticut, Inc. (SSC), operates under the guidance of the Chief Operating Officer. SSC, the
vender for campus security, Is selected according to the rules and regulations of the State of Connecticut bidding process.

NCC's campus security personnel are not authorized to arrest or detaln indlviduals, but are authorized to ask for identification and to determine whether Individuals
have a legltimate reason to access the campus.

Crime Prevention and Security Awareness Programs
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N\
) NCC warks closely with the community and state law enforcement, and malntains a zero-tolerance policy for all reported crimes. NCC encourages the campus
community members L0 remain aware of personal safety, and work cooperatively with the campus to ensure the security of all. Our College has an excellent record of
safety and security, but the campus will remain safe only if we take our respansibilities to ourselves and others seriously.

( CC and the Department of Security take a proactive approach to preventing crimes. We implement many resources and tralning programs to students, facuity and
staff to Increase safety, and safe bystander intervention. Some examples Include:

— New Student Orientation: The Director of security will inform students and their families about campus security procedures and practices, as well as encourage
students to be responsible for their own security and the security of others.

— Mandatory online training for students titled "Not Anymore.” This tralning provided critical information about Consent, Bystander Intervention, Sexual Assault,
Dating and Domestic Violence, Stalking, and much more.

— The Center for Sexual Assault Crisis Counseling and Education hosted "Where Do You Stand” Campalgn, which provided strategles on how to be an active bystander
and to help prevent sexual violence.

— Distribution of the monthly Campus Secuiity Newsletler.

— Presentations to academic departments.

— A escort service is provided to all students, faculty and staff. Security officers will provide transportation or 3 walking escort If this service is needed. Members of
the campus community may call security from any phone at 203.857.7223, or use extension 77223 from any campus phone, or visit any of the main entrance
security stations.

If you have knowledge of a crime or susplcious crcumstance, and would ilke to report thls Informatlon anonymously to NCC Securlty, you can fill out a Crime Stopper

Reporling and Tip Line form.

Crime Prevention Tlps

— Always be alert and aware of your surroundings

— park and walk in well llt, frequently travelled areas

— Know your campus safety resources Learn where Campus Security, the Emergency Blue Light phones, open establishments and offices are located on campus
— Program campus safely numbers into your cell phone

— Always lack your vehicle and do not leave valuables In plaln sight

— Do not leave personal items unattended at any time

Committee Structure

NCC has five committees that provide crime prevention and persanal safety functions to the College community. The Crisls Response Team (CRT), Campus Awareness
Resource Team (CART), the Behavioral Intervention Team (BIT), Campus Emergency Response Team {CERT) and the Emergency Medical Response Team.
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Behavloral Intervention Team (BIT)

The Behavioral Intervention Teamis a committee appointed by the President of NCC, and the purpose of BITIs preventative. Members include the Chalr/Director of
“punseling, Academic Dean, Dean of Students, Director of Securlty, faculty members, counseiors and the events coordinator. The President and Chief Operating Offlcer
Jttend as needed or if requested. The misslon of BIT is to help maintain a healthy, safe and secure environment for all students, faculty and staff,

campus-based teams are responsible for reviewing, Investigating and assessing behaviors of concern. They evaluate situations to determine the threat level. BIT is not
a first responder group, but with the help of the college community, behaviors of concern can be addressed In an effort to prevent potential incidents.

Those who are concerned about a student’s behavior are encouraged to report the concern through the online student of Concern form.

All reports are laken seriously, and any concerns include emotional/behavioral concerns, disruptlve behaviors, threatening words or actions, academic concerns,
personal needs, as well as reports of sexual assault, stalking and intimate partner violence. Last academic year, over 75 forms were flled and responded to.

Crisis Response Team (CRT)

NCC's Crisis Response Team Is made up of volunteer members who respond, along with security, to reports of a significant behavioral occurrence on campus. A
significant behavioral occurrence s defined as a situation where students, faculty, staff or others on campus are reported to be elther displaying disruptive and/or
threatening behaviors of making threats that will patentially endanger the safety of themselves or others. The crisis responder will provide another person Lo assess
the situation. They will use the skills obtained In the provided training to focus on relevant information, instill hope, convey acceptance and make appropriate
suggestions to diffuse the <ituation. Together, the CRT member and Security can determine the next steps for the situation at hand.

All CRT members attend a mandatory tralning titled, Mental Health First Ald. This tralning is a two day Interactive course that provides members with the skills to help
someane who is experiencing a crisis, or has a mental health problem. Each semester members of the CRT attend a workshop on important behavioral health topics,
and reference information that they can carry with them when responding, Members are asked to identify approximately 3 hour time blocks that they will be “on call®
for, On call means that they are avallable to respond to a significant behavioral accurrence If called by security. The CRT member will always respond to a significant
pehavioral occurrence with a member of the Security staff,

CRT Tralning toplcs were:

_ March - Body Image and Eating Disorders presented by Lisa Colvin, LPC from Renfrew Center
— October - Mental Health First Aid (Trained 20 new crisis responders)
— November - The Oploid Epidemic presented by Dr. Collins (Silver Hills)

Campus Emergency Response Team (CERT)

in order 1o provide for an organized response to major emergencies on tampus, campus Emergency Response Team has been formed to asslst NCCin responding to,
managing, mitigating and recovering from an emergency. The Team will be responsible for interfacing with off-campus resources and agencies as needed such as local
and state governmental agencies and the media, The Team will meet if it has been deemed that a campus emergency has occurred or might occur. The Team works
under the direction of the President.

Emergency Medical Response Team

The Emergency Medical Response Team are members of the security staff who are certlfied by the American Red Cross In first ald, CPR and In the use of NCC's four
AEDs. In the event of a medical emergency on campus, members of the security force are contacted to respond to the situation untll first responders arrive on campus.
Campus Awareness Resource Team (CART)

The NCC, Campus Awareness Resource Team (CART), is dedicated to promoting and supporting various mental health and wellness initiatives on the College campus.
CART Is comprised of NCC faculty, staff and student members along with professionals from the community who are collaborating to educate and reduce the stigma
associated with mental health disorders as well as increase awareness and access to care and services. CART's goal is to encourage an atmosphere of cultural inclusion
through the dissemination of Information and the facilitation of campus activitles and outreach services, During the 2016-2017 academic year, the CART team
sponsored eight events.

Employee Training at NCC - Educational Programs + Campaigns

The Department of Human Resources Is responsible for the training and educational efforts for employees at NCC. Training Is conducted via elther an in person
seminar or through the online employee training center. NCC Faculty and staff completed the following tralning courses in 2016

— Workplace Bullying and Violence Prevention

— Ethics

— Department of Children and Farnities Mandated Reporting

— Diversity & Sexual Harassment Prevention Tralning

NCC regularly hosts a broad mnge of events, acthities and training seminars to promote the education, awareness and other crime prevention functions to students,
faculty and staff. Educational programs aimed at enhancing safety and wellness throughout the college community are continued throughout the year. Examples
include mandatory new student orientation, distribution of safety flyers, ongolng table displays, educational posters and brochures, presentations to academic
departments, and keynote speakers,

NCC hosts Fresh Check Day “Checking in with College students,” which |s an annual event focused on LGBTQ and Sulcide Awareness and Prevention. It engages the NCC
community to come out for a day of free food, fun, entertainment, games, prizes, arts and crafts and tans of giveaways,

NCC also hosts the annual Health and Wellness Fair, which has over 20 booths staffed by representatives from area hospltals, agencies, clinics, individual practices and
related NCC student club and organizations including The Center for sexual Assault Crisis Counseling and Education. All students and employees are encouraged to
attend.

Campus Security Authority (CSA)
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Campus Security Autharity Is a Clery Act-specific term that encompasses four groups of Individuals and organizations assoclated with an Institution.

— A campus police department or a campus security department of an institution.

— Any individuat or individuals who have responsibility for a campus security but who do not constitute a campus police department or a campus security department
(e.g., an individual wha is responsible for monitoring the entrance into Institutional property).

— Any individual or organization specified in an instltution's statement of campus security policy as an individual or organlzation to which students and employees
should report criminal offenses.

— An official of an institutlon who has significant responsibility for student and campus actlvities, Including, but not limited to, student housing, student discipline and
campus judicial proceedings. An official is defined as any persan who has the authority and the duty ta take action o respond to particular Issues on behalf of the
institution.

if someone has significant responsiblility for student and campus actlvities, he or she Is a campus security authority.

NCC encourages the reporting of criminal activity that occurs within the geographic area as defined by the Clery Act directly to the Department of Security, however The
Clery Act requires that Institutions disclose the statistics for crimes reported to local police agencies and crimes reported to CSAs as well. The Intent of including non-
Jaw enforcement personnel (CSAs), is to acknowledge that in some instances members of the security team can be perceived as intimidating to the person in distress
and a CSA can provide another perspective to the sltuatlon. In any case, the victim and the campus-affiliated Indlvidual who Is acting as a CSA, must know their
responsibilities under the Clery Act erlme reporting so that no crime will be Ignored. CSA's should lmmediately report the criminal activity to the Department of Security
wha will prepare an incldent report. CSA's are not responsible for determining whether a crime has taken place, or for trying to convince any alleged victims to contact
law enforcement authoritles,

CSAs Include the Chief Operating Officer, Director of Securlty and all security staff, the Dean of Academics, the Dean of Students, the Title IX CoordInator who also acts
as the Chief Diverslty Officer and Advisor to the President, the Director of the Counseling Center, the Director of Student Activities, the Phi Theta Kappa Coordinator and
all faculty advisors to student groups and organlzations.

Norwalk Community College Crime Statistics

Dally Crime Log - DIsclosure of Crime Statistlcs

The Clery Act requires Institutions to maintain a record of all incldents and crimes in a Daily Crime Log. The Log Is available to the public for review at the Information
Desk in the East Campus and is maintained by Campus Security, Entrles older than 60 days will be made avallable within two business days of a request for public
inspection, A crime is entered Into the Log when it is reported to the Campus Security Department. If a crime Is initially reported to a CSA other than the Security
Department, it is not recorded in the Crime Log until it Is subsequently brought to the attention of Campus Security personnel. Crime Log entrles Include all crimes
reported to the Campus Security Department, not only Clery Act crimes. In addition to recording reported crimes that occurred on campus, crimes that occur In or on
non-campus buildings or property, or on public property within the campus or immediately adjacent to and accessible from the campus can also be found In the Crime
Log. NCC has no officlally recognized student organizations with non-campus locations,

Collecting the Data

Crime statislics are reported annually to the US Department of Education, The Clery Act requires that an institutlon make a reasonable, good-faith effort to obtain the
required statistics and may rely on the information supplied by a local or state police agency. The information found in the Annual Security Report consists of data that
is collected from the followlng sources: Campus Incldent Reports, CSAs, and the Clty of Norwalk Police Department. Individuals flling reports are kept confldentlal
unless required by law for the health and safety of the reporter or public at large. This report Is avallable on the NCC website no later than October 1st annually.
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Criminal Homicide
Murder/Mon-negligent ivlanslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Meglipent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Sex Offenses
Rape 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Fondiing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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lncest 0 ] 0 0 0 0 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 Q 0 0 0 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Aggravaled Assault 0 0 0 0 0 4} 0 0 0 0 0 0 0 0 0
Burplary 0 0 0 0 0 0 0 0 0 0 0 1 0 0 1
tolor Vehicle Thell ! 0 0 0 1 1 0 0 0 1 0 0 0 0 0
Arson Q 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Criminal Homicide
Murder/Non-negligent Manslaughtet 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Megligert Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Sex Qllenses

Rape 0 0 0 0 0 0 0 0 0 0 ] 0 0 Q 0
Fondiing 0 0 0 0 0 0 0 Q 0 0 0 0 0 0 0
Incast 0 0 0 0 [} 0 0 0 0 [1} 0 0 0 0 L]
Statutory Rape 0 0 0 0 0 0 0 o] 0 0 0 0 Q 0 0
Robbery 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Molor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Q
Larceny-Theft 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Simple Assaull 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Intimidation 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Destruction/Damage/Vandalism ol Property 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Dating Violence [¢] 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
lllegal Weapons Law Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
lllegal Weapons Law Referred ! 0 0 0 1 0 0 0 0 0 0 [¢] 0 0 0
Diug Abuse Violations Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Drug Abuse Violatlons Referred 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
Liquor | aw Violations Arrests 0 0 0 0 0 0 0 0 0 0 0 0 0 0 D
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Liquar Law Violations Referred 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Emergency Response + Evacuation

Tlmely Warnings

Timely warnings are pravided in the event of a reported crime, either on campus or off, that in the jJudgment of the C.0.0. and the Director of Security, constitutes an
ongoing or continuing threat to the College community. The €.0.0. and Director of Securlty will alert the campus community of crimes in a manner that is timely and
that will aid in the prevention of similar crimes, They will decide on a case by case basls if a sltuation calls for a timely warning. Warnings can be Issued for threats to
persons, as well as threats to properly, Notification to the campus community will be made by these same procedures upon confirmation of a significant emergency or
dangerous situation involving an immediate threat to the health or safety of students, faculty and staff on campus. The warning will be issued to all students, faculty,
and staff via one or more of the following means:

— Text Message Alerts through myCommNet Alert notificatlon system
— NCC phone message - main external telephone number

— E-mails

— Internal College - Voicemall message

— NCC website - Homepage message

— Electronic Information Screens

— Posted Flyers

Emergency Actlon Plan

NCC has developed a comprehensive Emergency Actlon Plan to prepare for a significant emergency or dangerous situation, involving an Immediate threat to the health
or safety of the students or employees occurring on campus. The purpose of this plan is to provide guidelines, assign responsibilities, and increase awareness in
responding to emergencles that may impact the College community, The President and/or the Chlef Operating Officer will Inltiate the emergency response procedure in
accordance with NCC's Emergency Action Plan. At the same time, without delay and taking Into account the safety of the community, the President and C.0,.0 will
determine the content of the notification, and initiate the emergency procedures. View the Emergency Actlon Plan,

Emergency Alert System

NCC's emergency alert system Is one of the many notificatlon tools that the College will use to alert the college community of an emergency sltuation and of closings
and delays due 1o inclement weather. In order to reglster, simply log Into myCommNet, and click on the myCommnNet Alert box In the middie of the page. You will be
prompted to enter your name, phone and email to receive alerts, NCC will send urgent text messages and emails to those who are registered In thelr system.

Building Evacuation, Shelter in Place, and Lockdown Procedures

The President and/or the C.0,0. and the Director of Securlty, will determine if there is a signlficant emergency or dangerous sltuation on campus, When the declsion
has been made to either evacuate the building, go to shelter in place or put a bullding or buildings on lockdown, you will hear the announcement through the use of
the Simplex Flre Alarm voice system and the NCC phone system, Become famillar with the emergency procedures listed below, and know in advance the specific
procedures to follow. The safety and protection of students, faculty and staff is always the primary concern.

Shelter in Place

Gunfire or sniper actions are unpredictable and fluid situatlons, which do not allow for set methods of response, The shooter(s) may have random or selected targets
and be motivaled by criminal or political convictlons or stimulated by mental, ematlonal or substance abuse problems.

In the event of an emergency necessitating shelter in place due to violent criminal actions such as firearms and other weapons Incldents and barricaded persons and
hostage situations, Campus Security will:

— Alert and request the services of any support agencies deemed necessary to provide a response to the incident. The Connecticut State Police is the primary support
agency lor NCC in reference to major crimes or criminal incidents;

— Working with support agencies, Campus Security will take measures to Isolate and neutrallze the perpetrator(s), assist and give aid to victims and provide safety for
the remalning personnel on campus,

— Make all attempts to alert the campus population to the Incldent and provide directions and give warning. The use of the Simplex Fire Alarm volce system and the
telephone systems will be used as to minimize the effects on the perpetrators of the incldent. The physlcal locatlon, emotional state and the plight of any victims or
hostages may be altered or affected In some way by an audible alarm. A verbal CODE RED warning Initiated through the Simplex (loudspeaker) or telephone system
will be intended to have all faculty, staff, students and others clear the hallways and seek concealment in the nearest office, classroom or enclosure;

— Il possible, laboratorles, offices and classrooms shall be secured or locked from the Inside, All persons are urged to secure these locatlons In any manner possible
and to avoid doors and windows. DO NOT attempt to move from any locatlon unless grave danger Is imminent or some representative of an emergency response
agency directs such action;

— Victims are urged to remaln as calm as possible and make all attempts possible to notify or have others notify the Campus Security Department of thelr location,
condltion, etc. Emergency medical ald will respond as soon as safely possible;

— |F necessary and if physically able, seek cover and concealment from further harm. DO NOT hide In any manner that wiil prohibit emergency responders from
finding your location;

— Retain as much information as posslble regarding the assailant(s);

— Witnesses should call Campus Securlty vla the emergency phone systern by dlaling ext. 77223, and notify security personnel of the location and condition of victims,
numbers and descriptions of any perpetrators as well as the type of weapons and the direction of flight or the location of concealment;

— Witnesses should {(must) not confront any armed person or make attempts to disarm or otherwise neutralize any suspect or assailants(s);

— Witnesses should seek cover and concealment, Assist others and obey any directives of emergency response offlcials.

Campus Evacuation

In the event of an emergency necessltating the evacuation of a building; l.e., fire, explosion, smoke, fumes, or other factors:

— upon notification of an evacuation, do not attempt to gather belongings,

— do nat use the elevators,

— Securlty personal and Faculty/Staff or their designees are responsible for assisting persons with disabllities to exit the buliding or wait in the area of refuge and
direct all students to the safe areas outside the bullding. Parking lots are deslgnated safe areas, and can be reached simply by following the evacuation instructions
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posted in every room.

— Proceed to the néarest exit in an orderly fashion

— If the door to your office, lab, classroom, etc. is blacked or you feel heat DO NOT open the door, Place any items avallable under the door to stop any airflow and
yell, scream or place something in a window to attract attention.

Campus Lockdown

In the event of a pollce emergency it may become necessary to "Lockdown,” a bullding or buildings on campus to protect occupants and minimize the averall exposure
to danger.

A“Lockdown” is Lhe temporary sheltering technique, e.g. 30 minutes to several hours, utilized to fimit civillan exposure to an “Active Shooter,” or similar Incldent.
Occupants within the subject area wilt lock all doors and windaws not allowing entry or exit to anyone until the all clear has been sounded. This procedure converts any
building into a large “Safe Room.”

If the Director of Security gives the order to “Lockdown” specific areas or the entlre campus, take the following action:

— Follow instructlons; N

— Try to remain calm;

— Remain Indoars, e.g, your office or classroom. Once In “Lockdown,” you will be allowed to move about to facilitate certain needs, e.g. bathroom, water, but you are
not aliowed to leave the bullding unless an "All Clear,” has been given;

— Do not shelter in open areas such as hallways or corridors. Go to the nearest classroom, lecture hall or office that can be locked. Place a sign on the entrance
indicating the "Lockdown” Is in effect;

— Close and lock ali doors;

— Turn off all lights;

— Oceupants should be seated below window level, toward the middle of the room, away from windows and doors;

— Remain silent - turn off all radlos or other devices that emit sound, silence all cell phones;

— I gunshots are heard lay on the floor using heavy objects e.g. tables, flling cabinets for shelter;

— If safe to do so, turn off gas and electrlc appliances, e.g. heater, fan, coffee maker, gas valves, lights and locally controlled ventilation systems, e.g. alr conditioner,
Use phones only for emergency notification to the Police Department;

— If ouldoors, seck nearby shelter, e.g. large trees, walls, mail boxes, and wait for additional Instructions froim the Police Department;

— Do not unlock doors or attempt te leave untll instructed to do so by Campus Security or the Police Department, The "All Clear,” will be announced when itis
consldered safe.

Policies

College policies exist to ensure a safe, secure and healthy campus environment, Serving, possessing and consuming drugs and/or aicoholle beverages is prohlbited on
campus and at college-sponisored events or activities, Campus Security will document all reported violations as required by the Clery Act,

Click on a link to the right to view NCC's policies regarding that toplc.
— Tobacco Policy
— Drugs + Alcoho!
* — Sexual Misconduct Policy
— Substance Abuse Education
— Weapons Policy
— Sex Offender Reglstration Pollcy
— Title IX

Sex Offender Registration Policy

The Campus Sex Crimes Prevention Act of 2000 requires institutions of higher educatlan to issue a statement where one can find Iinformatlon provided by the State of
Connecticut with regard to registered sex offenders. That Information can be found online here.

The Campus Sex Crimes Prevention Act of 2000 also requires sex offenders, who are registered already within a State, to provide notice to each institution of higher
education in that State, al which the person Is employed, carries on a vocation, or is a student.

In the State of Connecticut, convicted sex offenders must register with the Sex Offender Reglstry malntained by the Connecticut Department of Public Safety, Dlvision of
State Police, Sex Offender Registry Unit, pursuant to Connecticut General Statutes 54-250.

The Sex Offender Reglstry information provided under this law |s intended to be used for such purposes as the administration of criminal justice, screening of current
or prospective employees and volunteers or otherwise far the protection of the public In general and children in particular, Unlawful use of the Information for the
purposes of intimidating or harassing another is prohibited and a willful viotation shall be punishable as provided by law.

Tobacco Policy

On October 1, 2014 NCC implemented a tobacco and simoke-free campus policy to provide a safe and healthy working and learning environment for aur staff, faculty,
and students, Tobacco is defined as all tobacco derived or contalined products, Including but not limited Lo, cigarettes, electronic cigarettes, cigars and cigarillos, haokah
smoked products, pipes and oral tobacco {smokeless, chew, snuff), It also includes any product intended to minic tobacco products or contalning tobacco flavoring.

Public Act No. 93-304 (An Act Prohibiting Smoking in Public Bulldings) became a law on October 1, 1993. It provides, In relevant part, that smoking Is prohibited in any
bullding or portion thereof that Is owned, leased and/for operated by the State of Connecticut.

The findings of the Surgeon General of the United States Indicate, that passive exposure to cigarette smoke (second hand or passive smoke), Is linked to a variety of
negative consequences. With that said, the success of this policy depends on the thoughtfulness, consideration and cooperation of tobacco users and non-tobacco
users, All members of the college community are responsible for respectfully communicating the policy to students, faculty, staff and visitors.

Drugs + Alcohol

The possession, use, manufacture, sale, and/or distribution of llegal drugs and other controlled substances by students, facully, or staff at NCC will not be tolerated. All
actions consistent with the law and Individual privacy will be taken by the College to eliminate drugs on the campuses and to deal fairly with individuals found In
vlolation of both Connecticut’s statutes, and federal laws pertaining to such substances, All community members are expected to fulfill their obligations and
responsibllities pursuant to NCC policy as well as faderal, state, and local laws, Possession, use, manufacture, sale and distribution of lllegal substances are crimes. NCC
will cooperate with law enforcement authorities to enforce current statutes, Students, faculty, and staff may be subject to prosecution by civil autherities for violations
Jf these laws,

Policy
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The Board of Regents (BOR) for Higher Education governs Connecticul Stale Colleges and Universities (CSCU), and are committed to the elimination of drug and alcohol
abuse, which is based on the following premise:

wmerican sociely is harmed In many ways by the abuse of alcohol and other drugs: decreased productivity, serious health problems, breakdown of the family structure,
and strained social resources. Problems of illicit use and abuse of substances have a pervasive effect upon many segments of soclety- all socio- economic groups, age
levels and even the unborn. Education and learning are especially impalred by alcohol abuse and illicit drug use.™

*The preceding is a statement of the Network of Colleges and Universities Committed to the Elimination of Drug and Alcohol Abuse

The BOR recognizes that education regarding alcohol and substance abuse is an appropriate and necessary part of contemporary college life. Since the unauthorized
use of controlled substances is contrary to state and federal law and regulation, it must be prohibited in any college activity, on or off the college campus. The
conditions of alcohol and drug dependency may be considered disabllities/handicaps under state and federal laws and regulations, as well as under the BOR's pollcy.
Employees and students will not be discriminated against because they have these disablllties. However, all students and employees are considered to be responsible
for thelr actlons and thelr conduct,

These provislons shall apply to ali colleges under the jurisdiction of the BOR:

1. No student or employee shall knowingly possess, use, distrlbute, transmit, sell or be under the influence of any controlied substance on the college campus or
off the college campus at a college-sponsored activity, function or Use or possession of a drug authorized by a medical prescription from a registered physician
shall not be In violation of this provision.

2. All colleges shall develop and enforce policles regarding the sale, distribution, possession or consumption of alcoholic beverages on campus, subject to state
and federal Consistent with previous Board pollcy, the consumption of alcohollc beverages on campus may be authorlzed by the President subject to the
following conditions, as appropriate:

— When a temporary permit for the sale of alcohollc beverages has been obtained and Dram Shop Act insurance has been purchased;
— When a college permit has been obtained;

~ When students hring their own beverages; and

— When alcoholic beverages are pravided by a student organization and no fee Is charged for attendance or for said beverages.

3. All colleges shall provide educational programs on the abuse of alcohol and other drugs and a referral for assistance for students and employees who seek
Colleges are encouraged to establish campus-wide committees to assist in the development of these programs in response to partlcular campus needs and
Identification of referral resources in their respective service planning reglons,

4. This policy shall be published in all college catalogs, faculty and staff manuals and other appropriate literature.

5, Failure to comply with this policy will result in invocation of the appropriate disciplinary procedure and may result In separation for the college and referral to
the appropriate authorities for (Adopted, November 20, 1989) NCC adheres to the above clted BOR policy regarding alcohol and drugs.

Substance Abuse Education

Students, laculty, and staff should recognize that substance abuse interferes with thelr abilitles to succeed academically and professionally. Substance abuse poses
numerous threats to human health and can kili. It Is also contrary to what Institutions of higher learning strive to attain. The development of individual character;
attainment of human potential; Informed and responslble citizenry; and respect for the laws and norms governing soclety.

Alcohol consumptlon causes a humber of marked changes in behavior, Even low doses significantly impalr the judgment and coordInation required to drive a car safely,
increasing the likelihood that the driver will be Involved In an accident, Low to moderate doses of alcohol cause marked Impalrments In higher mental functions,
severely altering a person’s abillty to learn and remember information. Very high doses cause respiratory depression and death. If comblned with other depressants of
the central nervous systemn, much lower doses of alcohol will produce the effects Just described. Repeated use of alcohol can lead to dependence. Sudden cessatlon of
alcohol intake is likely to produce withdrawal symptoms, including severe anxlety, tremors, hallucinatlons, and convulslons. Alcohol withdrawal can be life threatening.
Long-term consumptlon of large quantlties of alcohol, partlcularly when combined with poor nutrition, can also lead to permanent damage to vital organs such as the
brain and the liver. Mothers who drink alcohol during pregnancy may glve birth to Infants with fetal alcohol syndrome. These Infants have irreversible physlcal
abnormalities and cognitive deficlts. In addition, research Indicates that children of alcoholic parents are at greater risk than other youngsters of becomlng alcoholics.
Substance Abuse Preventlon for Students

NCC provides students with indlvidual counseling services and treatment referrals. Lisa M, Slade, MS, NCC, LPC, a mental health counselor at NCC, has been trained in
the Brief Alcohol Screening and Intervention of College Students: A Harm Reduction Approach (BASICS), which Is a preventive intervention program for college students
18 to 24 years old. It Is aimed at students who drink heavily, and have experienced or are at risk for alcohol-related problems such as poor class attendance, missed
assignmaents, accidents, sexual assault and violence. NCC partners with several mental health and substance abuse agencles who provide outreach and psycho-
educationaf programming on campus throughout the year. In addition, Student Services offers llterature regarding substance abuse. Individuals who seek assistance
with subslance abuse problems are provided information as to where professional help is available . In 2016, The Campus Awareness Resource Team and the
Substance Abuse Collatlon and Trlangle Community Center hosted an event to ralse awareness and discuss alcohol abuse.

Substance Abuse Preventlon for Employees

NCC's Human Resource office provides employees with an Employee & Family Asslstance Program (EAP). The EAP can help employees and their families with a wide
range of concerns that include;

— Stress, Anxiety, & Depression

— Marital 8 Divorce

— Family & Parenting Problems

— Alcohol & other Drug Dependencies

— Budget & Debt Problems

— Bereavement & other Losses

— Change in the Workplace

— Child and Elder Care

— Compulsive Gambling

— Layoff Solutlons

— Other problems include: legal, eating disorders, family violence, and traumatic incldents
Procedure for requests of the service of alcohollc beverages on campus

Alcoholic beverages may not be consumed on college premises except by those over 21 years of age at approved college soclal functions, Such functions are held in
compllance with State Law and the BOR Policy.

Any request to serve alcoholic beverages must be consistent with the Board of Regents for Connectlcut State Colleges and Universitles (ConnSCU)
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__ The request must be submitted in writing to the Dean of Students at least four (4) weeks In advance of the event.

Z If the sale of alcohol Is being solicited, the request must demonstrate that a temporary permit for the sale of alcohollc beverages will be obtalned and Dram Shop
Act insurance will be purchased.,

~ A paragraph in the request must describe how alcohol wlll only be made available to legal age students and/or This Includes students bringing thelr own alcoholic
beverages, or beverages being provided free when purchased by a student organization or other group.

— The request must include a plan for a vislble education program display or presentation urging responsible drinking of atcoholic beverages during the event.

— Once the Dean of Students has reviewed the request for all necessary compliance, the request will he forwarded to the President for final Flnal approval can only be
granled by the President.

Weapons Policy

The BOR Policy states, the use or possession of weapons, as defined In Section 53-206 of the Connectictut General Statutes, is prohibited on college campuses. All
reported Incidents of violence will be taken seriously and will be dealt with appropriately, Including prompt evaluation, investigation and response. Any weapon or
dongerous Instrument will be confiscated and turned over to appropriate law enforcement/public safety authorlties, There Is no reasonable expectation of privacy with
respect (o such items on campus. Violalions of this pollcy may lead to disciplinary action up to and including dismissal from employment or expulsion from NCC,
Violalions may also result in criminal penaltles.

Sexual Misconduct Policy

Norwalk Community College Statement

NCC strives (o maintain a safe and welcoming environment free from acts of sexual misconduct and relationship violence, NCC will not tolerate sexual misconduct
against students, faculty, staff or visitors, whether it comes In the form of Intimate partner violence, sexual assault, sexual exploltation or sexual harassment, as defined
in the BOR policy.

In an ongoing effort to prevent sexual misconduct and Intimate partner violence on the NCC campus, the College provides education and prevention programs for the
NCC community and pursues all criminal and adminlstrative remedies for complaints of sexual misconduct,

NCC is a comrmunity dependent upon trust and respecl for Its students, faculty, staff and those visiting or under temporary contract, Members of the college
community have the right to a safe and welcoming campus environment. Acts of sexual misconduct and Intimate partner violence threaten personal safety and violate
the slandards of conduct expected of communlity members.

Individuals and Entities Affected by this Policy
This policy applies to anyone on the property of NCC as well as anyone present at NCC-sponsored programs or events, This policy extends to off-campus violations of
both students and employees In limited circumstances as noted below:

students: Off<campus misconduct may be subject to the jurisdiction of the College and addressed through Its disciplinary procedures if one of the following
conditions is met: () a student engages in prohibited conduct at an official College event, at a College-sanctioned event, or at an event sponsored by a recognized
student organization; or {Ii) a student engages In prohibited conduct under such ¢ircumstances that reasonable grounds exist for believing that the accused
student poses a threat to the life, health or safety of any member of the College community or to the property of the College.

E'mplnyees: The decision of whether to investigate and discipline employees for off-campus misconduct will be made by the appropriate College adminlistrator
on a case-by-case basis in accordance with collective bargalning agreements, NCC/College policies, and state regulations.

Statement of Policy

The Board of Regents for Higher Education (BOR) In conjunction with the Connecticut State Colleges and Universities (CSCU) is committed to insuring that each member
of every BOR governed college and College community has the opportunity to participate fully in the process of education and development. The BOR and CSCU strive
{0 taintain a safe and welcoming environment free from acts of sexual misconduct and Intimate partner violence. It is the intent of the BOR and each of its colleges or
universities to provide safety, privacy and support to victims of sexual misconduct and intimate partner violence.

The BOR strongly encourages victims to report any Instance of sexual misconduct, including sexual harassment, sexual assault, sexual exploitation, stalking and
intimate partner violence, as an effective means of taking action by reporting such acts to the appropriate offlcials and pursuing criminal or disciplinary remedies, or
both. The anly way that action can be taken against anyone who violates another in such a manner Is through reporting. Each and every BOR governed college and
university shall provide those who report sexual misconduct with many supportive options, including referral to agencies that provide medical attention, counseling,
legal services, advocacy, referrals and general information regarding sexual misconduct. Each and every BOR governed college and university will preserve the
confidentiality of those who report sexual misconduct to the fullest extent possible and allowed by law. All BOR and CSCU employees, victim support persons and
community victim advocates helng consulted will make any limits of confidentiality clear hefore any disclosure of facts takes place. Other than confidential resources
as defined above, in addition Lo emplayees wha qualify as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are required to
immediately communicate to the Institution’s designated reclplent any disclosure or report of sexual misconduct recelved from a student as well as communicate any
disclosure or report of sexual misconduct the employee recelved from another employee when misconduct is related to the business of the institution.

Aftirmative consent must be given by all parties before engaging In sexual activity, Affirmative consent means an active, clear and voluntary agreement by a person to
engage In sexual activity with another person. Sexual misconduct, as defined hereln, Is a violation of BOR policies and, in addition, may subject an accused student or
employee to criminal penallies. The BOR and each of its governed colleges and universities are committed to providing an environment free of personal offenses,
sexual relatlonships of any kind between staff, facully and students are discouraged pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and Universities to Implement the Policy stated above pursuant to the
following provisions:

Terms and Usage

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired sexual Involvement. Consent Is a mutually affirmative, conscious
decision - Indicated clearly by words or actions - to engage in mutually accepted sexual contact. Consent may be revoked at any time durlng the sexual activity by any
person engaged In the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative response. A person who initfally consents to sexual activity shall
be deemed not ta have affirmatively consented to any such activity which occurs after that consent is withdrawn. It Is the responsibility of each person to assure that
he or she has the affirmative consent of all persons engaged In the sexual activity to engage in the sexual activity and that affirmative consent Is sustained throughout
the sexual activity, It shall not be a valid excuse to an alleged lack of affirmative consent that the student or employee responding to the alleged violation belleved that
the student reporting or disclosing the alleged violation consented to the activity () because the responding student or employee was intoxicated or reckless or falled
lo take reasonable steps to ascertain whether the student or employee reporting or disclosing the alleged violation affirrrlatlvery consented, or (i) If the responding
student or employee knew or should have known that the student or employee reporting or disclosing the alleged violation was unable to consent because the student
or employee was unconscious, asleep, unable to communicate due toa mental or physical condition, or incapacitated due to the influence of drugs, alcohol or
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medication. The existence of a past or current dating or sexual relationshlp between the persons involved In the alleged violation shall not be determinative of a finding
of afflrmative consent.

eport of sexual misconduct is the receipt of a communication of an Incident of sexual misconduct accompanied by a request for an investigation or adjudication by
the Institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not accompanied by a request for an investigation or adjudication by the
institution,

Sexual misconduct includes engaging In any of the following behavlors:

(8) Sexual harassment, which can include any unwelcome sexual advance or request for sexual favors, or any conduct of a sexual nature when submission to such
conduct is made either explicitly or implicitly a term or condition of an Individual's education or employment; submisslon to or refectlon of such conduct by an
individual is used as a basis for academic or employment declsions affecting the indlvidual; or such conduct has the purpose or effect of substantially interfering with
an individual's academic or work performance or creating an Intimidating, hostile or offensive educational or employment environment.

Examples of conduct which may constitute sexual harassment Include but are not limited to:

— Sexual flirtatlon, ouching, advances or propositlons

— Verbal abuse of a sexual nature

~— Presstire to engage In sexual actlvity

— Graphic or suggestive comments about an indlvidual's dress or appearance

— Use of sexually degrading words to describe an Individual

— Display of sexually suggestive objects, pictures or photographs

— Sexual jokes

— Stereotypic comments based upon gender

— Threats, demands or suggestions that retention of one's educatlonal status is contingent upon toleration of or acquiescence in sexual advances,

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or educational action because he or she made a complalnt under this
pollcy or assisted or participated in any manner In an investlgation,

(b) Sexual assault shall include but Is not limited to a sexual act directed agalnst another person without the consent (as defined herein) of the other person or when
that person Is not capable of glving such consent. Sexual assault is further defined In sectlons 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b and 53a-73a of the
Connectlcut General Statutes.

() Sexual exploitation occurs when a person takes non-consensual or abuslve sexual advantage of another for anyone's advantage or benefit other than the person
being exploited, and that behavior does not otherwise constitute one of the preceding sexual misconduct offenses,

Examples of behavior that could rise to the leve! of sexual exploitation include:

— Prostiluting another person;

— Non-consensual visual {e.g., video, photograph) ar audlo-recording of sexual activity;

— Non-consensual distribution of photos, other images, or information of an individual’s sexual activity, intimate body parts, or nakedness, with the intent to or having
the effect of embarrassing an individual who is the subject of such Images or information;

— Golng beyond the bounds of consent (for example, an individual who allows frlends to hide In the closet to watch him or her having consensual sex);

— Engaging In non-consensual voyeurism;

— Knowingly ransmitting an ST), such as HIV to another without disclosing your ST status;

— Exposing one's genitals In non-consensual circuimstances, or inducing another to expose his or her genltals; or

— Possessing, distributing, vlewing or forcing others to vlew lllegal pornography.

Sexual exploitation is further defined as a crime In Connectlcut State Law,

(d) Intimate partner, domestic and/ar dating violence means any physical or sexual harm against an individual by a current or former spouse of or person in a dating or
cohabitating relationship with such indlvidual that results from any action by such spouse or such person that may be classified as a sexual assault under section 53a-
70, 53a-70a, 53a-70b, 53a-71, 53a-723, 53a-72b or 53a-73a of the general statutes, stalking under section 53a-181¢, 53a-181d or 53a-181e of the general statutes, or
domestic or family violence as designated under sectlon 46b-38h of the general statutes. This Includes any physical or sexual harm against an Individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2) sexual assault in a spousal or cohabiting relationship; (3) domestic
violence; (4) sexual harassment (5) sexual exploitation, as such terms are defined In this policy.

Offenses that are designated as "domestic violence" are against family or household members or persons in dating or cohabltating relationships and include assaults,
sexual assaults, stalking, and violations of protectlve or restraining orders issued by a Court. Intimate partner violence may also include physical abuse, threat of abuse,
and emotional abuse.

— Physical abuse includes, but Is not limited to, slapping, pulling halr or punching.

— Threat of abuse Includes but is not limlted to, threatening to hit, harm or use a weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

— Emotional abuse Includes but is not limited to, damage to one's property, driving recklessly to scare someone, name calling, threatening to hurt one's family
members or pets and humiliating another person.

— Cohabltation occurs when two individuals dwell together in the same place as If married.

— The determination of whether a “dating relationship” exIsted Is to be based upan the following factors: the reporting victim's statement as to whether such a
relatlonship existed, the length of the relationshlp, the type of the relatlonship and the frequency of the Interaction between the persons reported to be involved in
the relationship.

{e) Stalking, which is defined as repeatedly contacting another person when contacting person knows or should know that the contact Is unwanted by the other person;
and the contacl causes Lhe other person reasonable apprehension of Immlinent physical harm or the contacting person knows or should know that the contact causes
substantlal impalrment of the other person's abillty to perform the actlvitles of dally life. As used In this definition, the term "contacting” includes, but Is not limited to,
communlcating with (Including internet communication vla e-mail, instant message, on- line community or any other internet communication) or remaining In the
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physical presence of the other person.

Confidentiality
VYhen a BOR governed college or university recelves a report of sexual misconduct all reasonable steps will be taken by the appropriate CSCU officlals to preserve the
privacy of the reporled victim while promptly investigating and responding to the report. While the institution will strive to maintain the confidentiality of personally

identifiable student information reported, which information Is subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution also
mwust (ulfill Its duty to protect the cammpus community.

Confidentlal resources are defined as follows; For the Universities, entities with statutory privilege, which include campus based counsellng center, health center and
pastoral counseling staff members whose official responsibllities Include providing mental health counseling to mernbers of the Unlversity communlty as well as off
campus counseling and psychological services, health services providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence
Center, For the Colleges, confidential resources are limited to entities with statutory privilege, such as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence Center. The personnel of these centers and agencies are bound by
stale slatutes and professional ethics from disclosing Information about reports without written releases.

Information provided to a confidential resource by a victim of a sexual misconduct or the person reported to have been the victim of sexual misconduct cannot be
disclosed legally to any other person without consent, excepl under very limited circumstances, such as an imminent threat of danger to self or others or If the
reported victim is a minor. Therefore, for those who wish to abtaln the fullest legal protections and disclose in full confldentlallty, she/he must speak with a confldential
resotirce. Each BOR governed college and university will provide a list of such confidential resources in the College or University's geographic region to victims of sexual
misconduct as well as publish these resources on-line and in various publications.

Where it is deemed necessary for the Institution to take steps to protect the safety of the reported victim and/or other members of the campus community, the
institution will seek L0 act in a manner so as not to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent reasonably
possible.

Mandated Reporting by College and College Employees

Other than contidential resources as defined above, in addition to employees who qualify as Campus Securlly Autherities under the Jeanne Clery Act, all employees are
required to immediately communicate to the |nstitution's designated reciplent (e.g., Title IX Coordinator) any disclosure or report of sexual misconduct recelved from a
sturlent regardless of the age of the reported victim, All employees are also required to communicate to the institution’s designated recipient (e.g., Title X CoordInator)
any disclosure or report of sexual misconduct received from an employee that impacts employment with the Institution or Is otherwise related to the business of the
institution,

Upon receiving a disclosure ar a report of sexual misconduct, employees are expected to supportively, compassionately and professionally offer academic and other
accommodations and to provide a referral for support and other services.

Further, In accordance with Connecticut State law, with the exception of student employees, any pald administrator, faculty, staff, athletic director, athletic coach or
athletic trainer who, in the ordinary course of their employment, has a reasonable cause to suspect or belleve that a person under the age of 18 years has been abused
or neglecled, has been placed in Imminent harm or has had a non-accidental injury Is required by law and Board policy to report the incident within twelve hours to
their immedlate supervisor and Lo the Department of Children and Famllies.

Rights of Parties
Those who report any type of sexual misconduct to any BOR governed college or university employee will be Informed In a timely manner of all their rights and options,
including the necessary steps and potential outcomes of each option. When chaosing a reporting resource the followlng informatlon should be consldered:

— All reports of sexual misconduct will be treated seriously and with dignity by the Institution.

— Referrals to off-campus counseling and imedical services that are avallable Immediately and confldential, whether or not those who report feel ready to make any
decisions about reporting to pollce, a college or university employee or the campus's Title IX Coordinator.

— Those who have been the victim of sexual misconduct have the right to take both criminal and civil legal action against the individual allegedly responsible.

— Those who seek confidentiallty may contact a clergy member(s), a University counseling center psychologist, a Unlversity health center care provider, the Sexual
Assault Crisls Center of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are bound by state statutes and professional ethics
Lo maintaln confidentiality without written releases.

Options for Changing Academic, Houslng, Transportation and Working Arrangements

The President and C.0.0. will provide assistance to those Involved in a report of sexual misconduct, Including but not limited to, reasonably avallable options for
changing academic, campus transportation, housing or working situations as well as honaring lawlul protective or temporary restraining orders, Each and every BOR
governed college and university shall create and provide information speclfic to its campus detalling the procedures to follow after the commission of such violence,
Includling people or agencies to contact for reporling purposes or to request assistance, and information on the impartance of preserving physical evidence, regardless
of whether the victim chooses to report the sexual misconduct to Campus Security or local law enforcement,

Support Services

It is BOR policy that whenever a college or university Title IX Coordinator or other employee recelves a report that a student, faculty or staff rnember has been
subjected to sexual misconduct, the Title IX Coordinator or other employee shall immediately provide the student, faculty or staff member with contact Information for
and, if requested, professional assistance In accessing and using any appropriate campus resources, or local advocacy, counseling, health, and mental health services,
All €5CU campuses shall develop and distribute contact Information for this purpose as well as provide such Information on-line.

Right to Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct shall be provided written Informatlon about her/his right to:

— notify law enforcement and receive assistance from campus authorities In making the notlfication;
— obtain a protective order, apply for a temporary restraining arder or seek enforcement of an existing Such orders Include:
— standing criminal protective orders;
— protective orders issued In cases of stalking, harassment, sexual assault, or risk of injury to or impairing the morals of a child;
— temporary restralning orders or protective orders prohiblting the harassment of a witness;
— family violence protective

How to Apply for Rellef from Abuse
. NCC does not issue orders of protection. NCC will comply with State Law In recognizing orders of protection, restralning orders and no contact orders. In order to file an
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order of prolection you musl file your petition In famlly court in the county where you live. You must fill out an Application for Relief From Abuse form and an Affidavit
Relief From Abuse Form. You must give the filled out forms to the court clerk. The forms must be signed in front of a clerk, notary public or lawyer. The forms will be
-eviewed by a Judge. The court will order your hearlng to be held within 14 days from the date of the order, If the judge grants your request for a restraining order, the
-lerk’s office will process the papers and give you the proper documentatlon. Provide a copy of a protective order to the NCC Campus Security Department, and they
will in turn develop a plan to reduce the risk of harim while on campus.

Family Services Directory

Norwalk Bridgeport

Famiily Servires Olfice Family Services Office

|/ Belden Avenue, Morwalk CT 06850 1061 Main Street, Bridgeport, CT 06604
203.847.5825 203,579.6513

Stamford New Haven

Farnily Services Office Family Services Ottice

123 Hoyt Street, Stamfordl, CT 06905 ’ 235 Church Street, New Haven, CT 06510
203.965,5282 203.503.6820

Employee Conduct Procedures
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with the procedures applicable to the employee’s
classification of employment,

Student Conduct Procedures
The Student Code of Conduct provides the procedures for the Investigation, definitions of terms, and resofution of complaints regarding student conduct, including
those involving sexual misconduct, as defined herein,

The Title IX Coordinator can assist in explalning the student conduct process, The Student Code of Conduct provides an equal, fair, and timely process {Informal
administrative resolution or a formal adjudication) for reported vicllms and accused students,

Reported victims of sexual misconduct shall have the opportunity to request that an Investigation or disciplinary proceedings begin promptly; that such disciplinary
proceedings shall be conducted by an officlal trained annually in issues relating to sexual misconduct and shall use the preponderance of the evidence {more likely than
not) standard in making a determination concerning the alleged sexual misconduct,

. Both the reported victim of sexual misconduct and the accused student are entitled to be accompanied to any meeting or proceeding relating to the allegation of

" sexual misconduct by an advisor or support person of thelr choice, provided the involvement of such advisor or support person does not result In the postponement or
delay of such meeting as scheduled and provided such an advisor or support person may not directly address the Hearing Body, question witnesses or otherwlse
actively participate in the hearing process or other meeting pertaining to a report of sexual misconduct and each student shall have the opportunity to present
evidence and witnesses on her/his behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written notice of the results of any disciplinary proceeding, normally within
one (1) business day after the conclusion of such proceeding, which notice shall include the following: the name of the accused student, the violatlon committed, if any,
and any sanction Imposed upon the accused student. Sanctlons may range from a warning to expulslon, depending upon the behavior and its severity of the
violation(s). The reported victim shall have the same right to request a review of the decislon of any disciplinary proceeding in the same manner and on the same basis
as shall the accused student; however, In such cases, If a review by any reported victim is granted, among the other actlons that may be taken, the sanctlon of the
disciplinary proceeding may also be increased. The reported victim and the accused student are entitled to be simultaneously provided written notlce of any change in
the resulls of any disciplinary proceeding prior to the time when the results become final as well as to be notlfied when such results become fInal.

In accardance with the Family Educational Rights and Privacy Act (FERPA), the accused student and the reported victim have the right to keep thelr |dentities
confidential.

Disseminatlon of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, Immediately post and malntain this pollcy at all times in an easily accessible manner on each
institution's webslte, This policy shall thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and securlty personnel, and other
campus personnel. Further, this policy shall be presented at student orlentation and at student awareness and prevention trainings, and made broadly avallable at
each campus. The policy shall be expanded upon by each institution to provide resources and contact information speclfic to their institution and geographic area as
set forth above.

Professlonal and Pastoral Counselors

NCC prolects the rights of survivors and witnesses of crimes and provides a wide variety of services to students in terms of counseling, mental health, addiction
referrals, family support groups, sexual assault services and external local agencies. The NCC Securlty Department encourages all licensed mental health professlonals
to refer persons they are counseling to report crimes on a voluntary, confidential basis by contacting the Director of Campus Securlty, if and when they deem
appropriate, There are no pastoral services on campus, however detalled Information on the providers list can be found at the Counseling Center, located in the East
Campus, room E104,

Sanctions and Protective Actlons

How to File a Disciplinary Complaint

Any person who wants to file a disclplinary complalnt must flll out a student or employee complalnt form, and schedule an appolntment with the Title IX Officer. At the
time of the appointment, The Title IX Officer will discuss the allegations and determine if the allegations fall under her jurisdiction, or if the case need be referred to the
Dean of Students or the Human Resource Department. If It falls under Title (X jurisdiction, the Title IX Officer will begin the pracess of gathering information and
evidence that the complainant may have. The Title IX Officer will contact the alleged perpetrator to inform them of the complaint flled agalnst him/her, and schedule an
appointment to discuss the allegations. At this lime, the perpetrator will have the opportunity to present their side and any evidence they might have. If elther slde
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wishes to provide witnesses Lo help support their case, the Title IX Officer will schedule appaintments to meet with the witnesses and determine if they have
informatlon pertinent to the Investigation, The process can take between 1-3 weeks depending on the actual complalnt as well as the participation of the complainant,
he alleged and the witnesses (if any).

Olsciplinary Policles and Procedures

The submission of an application for admission to NCC represents a voluntary declslon to participate In the programs and courses offered by the Institution according
(o the policies, rules and regulations of the College and the BOR, Each student is guaranteed the privilege of exercising his or her rights without fear of prejudice.
Conduct by any student that adversely affects the NCC communlty’s pursuit of Its educatlonal objectives or represents a threat to its students, faculty or staff, will result
in disciplinary action, The BOR/CSCU Student Code of Conduct and the student disciplinary policies and procedures can be found on online. The Dean of Students is
responsible for the administration of all student disciplinary procedures, According to the BOR Student Code of Conduct, The Dean of Students may Immedlately place
Jestrictions on or suspend a student on an interim basis If, in the judgement of the Dean, the continued presence of the student at the College or continued
participation in full range of college activities poses a danger to persons or property or constitutes an ongoing threat of disrupting the academic process.

The College's disciplinary process includes a prompt, fair and Impartlal investigation and resolution process.

The Title IX Officer will determine on a case by case basis if a student has violated the Student Code of Conduct as it pertains to dating violence, domestic violence,
sexual assault and stalking. The Title X Offlcer will make a recommendation based on the type of allegation, and forward her recommendation to the Dean of Students
for disciplinary actions, A student can be expelled, put on probation, and/or required to attend awareness/prevention trainings. If the Title IX Offlcer is unable to
substantiate a complaint of dating violence, domestic violence, sexual assault or stalking, she will reach out to the partles Involved, and inform them of her declsion,
The Tile IX Officer may suggest they attend awareness/prevention tralning and provide them with helpful resources on and off campus. For employees, (F the Title IX
Officer has delermined that an employee has violated any policles as it pertains to dating violence, domestic vialence, sexual assault or stalking, she will make a
recommendation based on the type of allegation, and forward her recommendation to the Director of Human Resources for disciplinary action. An employee may be
put on paid or unpald leave while the investigation is ongoing if it Is determined that they pose a risk or danger to anyone, If itls determined they are not a risk or
danger, they will be asked to avoid contact or communication with the complainant while the Investigation is taking place.

Members of the College community may contact the Title IX coordinator in order to seek information about courses of action avallable to resolve reports or complalnts
that involve sexual misconduct; to flle a complaint or otherwise make a report of sexual misconduct; to get Information about avallable resources and support services
available to victims of sexual misconduct, and; to ask any questions concerning the Coliege’s policies and procedures relating to sexual misconduct. NCC recognizes that
allegations of sexual misconduct are a sensltive subject for all parties involved and Is committed to maintalning the privacy of the parties Involved to the fullest extent
possible, consistent with applicable law and the need for investigation and resolution. NCC, through the Title IX coordinator, may Investigate and take reasonable actlon
even when the individual making a report of sexual misconduct requests anonymity or reguests that no actlon be taken. Thus, absolute confldentiality cannot be
guaranteed, In all cases, the College will take care to protect the Identity of the parties through processes that provide for discussion of the allegatlons only among
Lhose who have a legitimate administrative, investigative, or legal need to know.

All reports of sexual misconduct will be taken serfously and investigated as appropriate, For any hearlng conducted involving allegations of sexual misconduct,
including sexual harassment, sexual assault, sexual exploltation, stalking and intimate partner violence, the reported victim and the accused student shall each have
the following rights:

1. Atany meeting or proceeding, both the reported victim and accused student may be accompanled by an advisor or support person of the student’s cholce
provided the advisor or support person does not cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or suppart
person may not directly address the Hearlng Body, questlon witnesses, or otherwise actively participate in the hearing process {or ather proceeding or
pertalning to a report of sexual misconduct);

2. The reported victim of sexual misconduct Is entitled (o request that disciplinary praceedings begin promptly;

3. Anyhearlng regarding an accusation of sexual misconduct shall (i) be falr, prompt and impartlal; (Il) be conducted by a Hearlng Body annually trained In issues
relating Lo sexual misconduct (lil) use the preponderance of evidence (more llkely than not ) standard; {iv) shall allow both the accused student and reported
victim the opportunity to present evidence and witnesses on thelr behalf during any disciplinary proceeding; (v) shall provide both the accused student and the
reported victim with equal access to any information that will be used during meetings and hearings; and (vl) invoke the standard of “affirmative consent1” in
determining whether consent to engage In sexual activity was given by all persons who engaged in sexual activity .

4. Inaccordance with the Family Educational Rights and Privacy Act (FERPA), the accused student  and the reported victim have the right to keep their identitles
confidential;

5. Any reported victim shall be provided written notice of the decislon of the Hearing Body at the same time as the accused student, normally within one (1)
business day after the concluslon of the Hearlng. In accordance with the Family Educational Rights and Privacy Act (FERPA) the nolice to any reported victim of
sexual misconduct shall contain only the following: the name of the accused student, the violation committed, If any, and any sanction imposed agalnst the
accused student.

6.  The reported victim shall have the same right to request a review of the decision of the Heating Body (appeal rlghts) in the same manner and on the same
basls as shall the accused student; however, If a request for review by a reported victim is determined to be properly made and If the review determines there
Is sufficient grounds for altering the declslon of the Hearing Body, among the other actions that may be taken as set forth above, the sanction of the hearing
may also be increased. Notwithstanding the foregolng, In any hearing pertaining to sexual misconduct both the reported victim and the accused student are
entitled to be simultaneously provided notice of any change in the results of the hearing prior to the time when the results become final as well as to be
notifled when such results become final.

Sanctlons
According to the BOR Student Code of Conduct, the prior conduct record of a Student shall be considered in determining the appropriate sanction for a Student who
has been found to have violated any part of Sectlon |.D. of this Code. Sanctions shall be progresslve In nature that is, more serious sanctions may be imposed if
warranted by the prior conduct record of the Student.
A"sanction” may be any action affecting the status of an individual as a Student taken by the College in response to a violation of thls Policy, and for the purposes of
this Section [l of the Code Include but are not limited to the following:
1. Expulsion is a permanent separation from the College that Involves denial of all Student privileges, including entrance to College premises;
2. Suspension is a temporary separation from the College that Involves denial of all Student privileges, Including entrance to college premises for the duration of
the suspenslon, and may Include conditions for reinstatement;
3. Removal of College Privileges Involves restrictions on Student access to certaln locatlons, functions and/or activities but does not preciude the Student from
continuing to pursue his/her academlc program; .
4. Probation Is a status that indicates elther (a) serious misconduct not warranting expuision, suspension, or removal of Coflege privileges , or (b) repetition of
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misconduct after a warning has been imposed,

5. A Warning is a written notice Lo the Student indicating that he or she has engaged in conduct that Is In violatlon of Sectlon I.D, of this Code and that any
repetition of such conduct or other conduct that violates this Code Is likely to result in more serlous sanctions;

6. Community Restitution requires a Student to perform a number of hours of service on the campus or in the communilty at large.

Employees who are reported Lo have engaged in sexual misconduct are subject to discipline in accordance with the procedures applicable to the employee’s
classification of employment.

Policy Disclosure to the Alleged Victim .

NCC will, upon written request, disclose to the alleged victim of a crime of violence or a non-forcible sex offense the results of any disclplinary hearing conducted by the
college against the student who Is the alleged perpetrator of the crime or offense. if the alleged victim is deceased as a result of the crime or offense, NCC will provide
Lhe results of the disciplinary hearing to the victim’s next of kin, If requested.

Sexual and Domestic Violence Procedures

Anyane who has experienced sexual violence, domestlc vialence, dating violence, or stalking should do the following:

— Safely find a place away from harm.

— Call 911 orif on campus, contact Campus Security at 203-857-7223,

— Call a friend, a family member or someone else you trust and ask her or him to stay with you.

— Go to the nearest medical facility/emergency room. Itis Important to seek appropriate medical attention to ensure your health and well-being, as well as to preserve
any physical evidence.

— Il you suspect that you may have been given a drug, ask the hospital or clinic where you receive medical care to take a urine sample. The urine sample should be
preserved as evidence. "Rape drugs,” such as Rohypnol and GHB, are more likely to be detected In urlne than In blood.

— For professional and confidenttal counselling support, you can call The Center for Sexual Assault Crisis Counseling and Education at 203-348-9346, or you can call
RAINN, the National Sexual Assault Telephone Hotline at 1-800-656-4673.

— You should take steps ta preserve any physical evidence because it will be necessary to prove criminal domestic violence, dating violence, sexual assault, stalking, or
to obtain a protective order.

— Do not wash your hands, balhe, or douiche, Do not urinate, If possible.

— Do not eat, blow your nose, drink liquids, smoke, or brush your teeth if oral contact took place.

— Keep the clothing worn when the Incident occurred. If you change clothing, place the worn clothing In a paper bag,

— Do not destroy any physlcal evidence that may be found in the vicinity of the Incident by cleaning or stralghtening the locatlon of the crime. Do not clean or
straighten the location of the crime until law enforcement officlals have had an opportunity to collect evidence,

— Tell someane all the detalls you remember or write them down as soon as possible.

— Maintain text messages, pictures, online postings, video and other documentary or electronic evidence that may carroborate a complaint.

Staylng informed About Safety
. NCC offers various safety and security training and Information through various media and In-person which includes:

— New Student Orientation.

— Literature that is avallable to students regarding measures that can be taken to guard against sexual assaults and date rape In the monthly Campus Security
Newsletter,

— Related literature Is available In the Counseling Center, East campus room E104,

— Posters and handouts throughout the college that list avallable assistance for students who have experienced sexual misconduct.

— College student conduct proceedings, as well as the BOR's guldelines for cases involving sexual misconduct, are detailed In the Student Handbook.

— Diversity & Sexual Harassment Prevention Tralning for employees,

- “Not Anymore,” Mandatory Online tralning for students which provides critical information about Consent, Bystander Intervention, Sexual Assault, Dating and
Domestic Violence, Stalking, and much more,

Title IX
Title IX of the Education Amendments of 1972, 20 U.5.C. § 1681 et seq. provides in part:

“No person in the United States shall, on the basls of sex, be excluded from particlpation in, be denled the benefits of, or be sublected to discrimination under any
educalion program or activity receiving Federal flnancial asslstance.”

NCC's Chief Diversity Officer and Advisor to the President, serves as the College's Title IX Coordinator, The Title IX Coordinator is the iIndividual responsible for
overseelng all sexual misconduct complalnts, and must address any patterns or systemic problems that arise during the review of such complaints. In additlon, the Title
IX Coordinator shail:

— Act as a llalson between the parties and the NCC

— Review all evidence in a sexual misconduct case brought before NCC's Hearing Committee to determine whether the complalnant is entitled to a remedy under Title
IX that was not available through the Hearing

— Organize the Activities of the Hearing

— Communicate regularly with law enforcement and other campus officlals Investigating cases, and provide Information to law enforcement unit personnel regarding
Title IX

~— Determine If law enforcement must be notifled of reports of sexual harassment or violence.

More infarmation on Title X
On Campus Resources

Name Title / Departrnent Location Phone
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Andrea Arnold M.SW. Family & Child Agency (FCA) East - Student Success Center 203.857.7022

Cheryl De Vonish Chief Diversity / Title IX Olticer, Oflice of Diversity & Equity Programs East - Room E315 203.857.7016

Lacal Communlty and State Resources

Mare Phone
The Center lor Sexual Assdult Crisis Counseling and Education 203.348.9346
Sexual Assault Crisis Center of Eastern Connecticut, Inc. B60.456.2789
Women & Families Center See Below
Metiden ollice 203.235.9297
Micldietown olfice 860.344.1474
New Haven office 203,389,5010
The Cenler for Family Justice, Sexual Assault Hotline 203.333.2233
Sale Haven of Greater Walerbury, Inc. Local Hotline 203.753.3613 / 1.888.999.5545

Emirace Hope Expect Change, Center for Family Justice: Crisis Counseling / A Path to
203.256.3130 / Hotline 1.888.568,8332

Healing Group

Mational Sexual Violence Resource Center, Connecticut Alliance to end Sexual
1.860.282,9881

Violence, Inc.
Rape Crisis Center of Millord 1.888.999.5545
Mew Haven Vet Center Sexual Trauma Program 203.932.9899

Medical Attentlon

Members of the campus community who believe they have been subjected to a sexual assault, should abtaln a forensic examination. Completing a forensic
examination does not require you to file a police report. You can recelve an examination at any of the area hospltals.

Location Phone

Norwalk Hospilal Emergency Room 203,852.2000
Stamlord Hospital Emergency Room 203.276,7777
Bridgeport Hospital Emergency Room 203.384.3566
Milford Hospital Emergency Room 203.876.4100
Yale Hospital Emergency Room 203.688.2222

Reference Information - Crime Data
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\,Classifying and Deflning Clery Act Crimes
The Clery Act requires institutions to disclose four general categorles of crime statistics:
= Criminal Offenses
— VAWA Offenses
— Hate Crimes
~— Arrests and Referrals for Disciplinary Action

Types of Offenses:
There are seven Uniform Crime Report offenses, Including:

— Criminal Homiclde
— Murder & Non-Negligent Manslaughter
— Manslaughter by Negligence
— Sex Offenses
— Rape
— Fondling
— Incest
— Statutory Rape
— Robbery
— Aggravated Assault
— Burglary
— Motor Vehicle Theft
— Arson

The definition of the above mentioned crimes that the Clery Act mandates to report will help the NCC community be aware of the gravity of each crime.

Crlminal Offenses

Murder and Non-Negligent Manslaughter Is deflned as the wiliful (non- negligent) killing of one human being by As a general rule, any death caused by injuries
received In a fight, argument, quarrel, assault or commisslon of a crime Is ¢lassifled as Murder and Non-Negligent Manslaughter.

Negligent Manslaughter is defined as the killing of another person through gross As a general rule, any death caused by the gross negligence of another. In other
words, it's something that a reasonable and prudent person would not do.

Sexual Assault {(Sex Offenses) Is defined as any sexual act directed agalnst another person, without consent of the victim, Including Instances where the victim is
incapable of giving consent,

Rape is the penetration, no matter how slight, of the vaglna or anus, with any body part or object or oral penetration by a sex organ of another person, without
the consent of the victim. This offense includes the rape of both males and females.

Fondling is the touching of the private body parts of another person for the purpose of sexual gratification, without the consent of the victim, including Instances
where the victim Is incapable of giving consent because of his/her age or because of his/her temporary or permanent mental capaclty.

Incest is sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by law.

Statutory Rape is sexual intercourse with a person who Is under the statutory age of consent.

Robbery is the laking or attempting to take anything of value from the care, custody, or control of a person or persons by force or threat of force or violence and/or by
putting the victim In fear.

Aggravated Assault is an unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily Thls type of assault usually Is
accompanled by the use of a weapon or by means llkely to produce death or great bodlly harm,

Burglary: Burglary is the unlawful entry of a structure to commit a Felony or a For reporting purposes this definition Includes: unlawful entry with intent to commit a
larceny or a felony; breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all attempts to commit any of the aforementloned,

Motor Vehicle Theft: The theft or attempted theft of a motor vehicle (classify as motor vehlcle theft all cases where automobiles are taken by persons not having
lawful access, even though the vehicles are later abandoned - Including Joy riding)

Arson: Arson Is any willful or maliclous burning or attempt to burn, with or without Intent to defraud, a dwelling house, public bullding, motor vehicle or alrcraft,
personal property of another, etc.

VAWA Offenses

Domestic Vlolence: Domestic violence Is defined as a felony or misdemeanor crime of violence commiltted:

— By a current or former spouse or Intimate partner of the victim;

— By a person with whom the victim shares a chlld in common;

— By a person who Is cohabitation with or has cohabitated with the victim as a spouse or intimate partner;

— By a person similarly sltuated to a spouse of the victim under the domestic or family violence laws of the jurisdlction in which the crime of violence occurred;

— By any other person agalnst an adull or youth victim who is protected from that person's acts under the domestic or family viclence laws of the jurisdiction In which
the crime of violence occurred.

DatIng Violence: Dating violence is deflned as violence committed by a person who [s or has been In a soclal relationship of a romantic or intimate nature with the The
existence of such a relationship shall be determined based on the reporting party's statement and with consideration of the length of the relationship, the type of
relationship, and the frequency of interaction between persons invelved In the relationship.

For the purpose of this definition:

Dating vlolence includes, but is not limited to, sexual or physical abuse or the threat of such abuse.

\

i https://norwalk.edu/securilyfannual-security-reportf Page 20 of 21




Annual Securily Reporl - Welcome to NCC! 9/28/17, 8:54 AM

__ Daling violence does not include acts covered under the definition of domestic violence.

talking is defined as engaging in a course of conduct directed at a specific person that would cause a reasonable person to:

—~ Fear for the person's salety or the safety of others; or
— Suffer substantial emotional

For the purpose of this definltion -

Course af canduct means two or more acts, including, but not limited to, acts in which the stalker directly, Indirectly, or through third parties, by any action, method,
device, or means, follows, monitors, observes, surveils, threatens, or communicates to or about a person, or Iinterferes with a person's property,

Reasonable person means a reasonable person under similar clrcumstances and with simllar Identities to the victim.

Substantlal emotlonal distress means significant mental suffering or anguish that may, but does not necessarily require medical or other professional treatment or
counseling.

Hate Crimes

The hate crimes must be reported by category of prejudice. The following crimes reported to local police agencies or to a Campus Security Authority that manifest
evidence that the victim was intentionally selected because of the victim's actual or percelved race, gender, religion, sexual orlentation, ethnicity, or disabillty. The
following definitions on these crimes apply:

Race: A preformed negative attitude toward a group of persons who possess common physlcal characteristics (e.g., color of skin, eyes, and/or halr; facial features, )
genelically transmitted by descent and heredity which distingulsh them as a distinct divislon of humankind (e.g., Aslans, blacks, whites).

Gender: A preformed negative opinion or attltude toward a person or a group of persons based on their actual or percelved gender, e.g. male or female.

Gender Identity: A preformed negative opinlon or attitude toward a person or group of persons based on thelr actual or percelved gender itentity, e.g. blas against
transgender or gender non-conforming indlviduals,

Religion: A preformed negative opinion or attitude toward a group of persons who share the same religlous beliefs regarding the origin and purpose of the universe
and the existence or nonexistence of a supreme belng (e.g., Catholics, Jews, Protestants, athelsts).

Sexual orlentation: A preformed negative apinion or attltude toward a group of persons based on their actual or percelved sexual

Ethnicity: A preformed negative opinion or attitude toward a group of people whose members identify with each other, through a common herltage, often
consisting of a common language, common culture (often including a shared religlon) and/or ideology that stresses common ancestry.

Natlonal Origin: A preformed negative opinion or attitude toward a group of people based on their actual or perceived country of birth.

Disability: A preformed negative opinion or attitude toward a group of persons based on thelr physical or mental Impairments, whether such disability is temporary or
permanent, congenltal or acquired by heredity, accident, Injury, advanced age or lliness.

Arrests + Referrals for Disciplinary Action

For lllegal weapons possession and violatlon of drug and liquor laws.

Arrest: is defined as persons processed by arrest, citation or summons.

Referred for disciplinary action: Is defined as the referral of any person to any officlat who initlates a disciplinary action of which a record s established which may
result in the imposition of a

Illegal Weapons Possesslon: |s defined as the violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possesslon, concealment, or
use of firearms, cutling Instruments, explosives, incendlary devices or other deadly This classification encompasses weapons offenses that are regulatory in nature.
Include in this classification: manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed or openly; using, manufacturing, etc., of
silencers ; furnishing deadly weapons Lo minors; aliens possessing deadly weapons; and attempts to commit any of the above.

Drug Abuse Violatlons: are defined as the violation of laws prohibiting the production, distributlon and/or use of certain controlled substances and the equipment or
devices utilized in their preparation and/or The unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, transportation or importation of any
controlled drug or narcotic substance, Arrests for violations of state and local laws, specifically those relating to the unlawful possesslon, sale, use, growing,
manufacturing and making of narcotic drugs. The relevant substances Include; opium or cocaine and thelr derlvatives (morphine, heroin, codeine); marljuana; synthetic
narcotics— manufactured narcotics which can cause true addiction {Demerol, methadone); and dangerous non-narcotic drugs (barbiturates, Benzedrine).

Liquor Law Vlolations: are defined as the violalion of state or local laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession, or use
of alcohalic beverages, not including driving under the Influence and Include In this classification: the manufacture, sale, transporting, furnishing, possessing, etc.; of
intoxicating liquor; maintaining unlawful drinking places; bootlegging: operating still; furnishing liquor to a minor or Intemperate person; underage possession; using a
vehicle lor illegal transportation of liquor; drinking on train or public conveyance; and attempts to commit any of the above.

Site Map

Norwalk Community College’s property line will be a reportable area under on campus property category for Clery Act reporting of crimes. Magrath Park and Five Mlle
River are public properties and will be considered for Clery Act reporting of crimes under public property categery. The portion of Richards Avenue thatis directly
accessible from both East and West Campus will be considered under Clery Act reporting of erimes as well. All cemeteries shown in the map are private properties and
will nol be considered for Clery Act reporting of crimes.

hltps://norwaIk.edu/securilylannual-securily—reporll Page 21 of 21




